MARIANO MARCOS STATE UNIVERSITY

Sustainable Tilapia Aquaculture in llocos Norte

Generally, the project aims to have sustainable tilapia production in the province of llocos
Norte through the unitlixzation of technologies and innovations on tilpia production.

N

Specifically, the project aims to:

Assess issues/problems of tilapia growers in the province;

Asses training needs of tilapia growers in the province;

Establish demo-farms for tilapia fingerling production and grow-out production;
and

Extend technical assistance and monitor activiries of tilapia growers in the
province.
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Preliminaries

A. Title Sustainable Tilapia Aquaculture in llocos Norte
B. Date October 26-27, 2023
C. Venue Brgy. Sacritan, Pinili, llocos Norte

D. Implementing Unit/s or MMSU-College of Aquatic Sciences and
Agency/ies Applied Technology and LGU-Pinili

Rationale

Tilapia is one of the predominant fish cultured in the country next to milkfish.
This species is considered as the chicken in aquaculture. Its rising popularity is due to its
hardness, resistance to diseases, ease of breeding, reasonable growth rate, good taste,
and tolerance to a wide range of environmental conditions including temperature and
salinity. The introduction of this species in the 1950’s aimed to increase fish production
to meet the demand for fish protein from our growing population. Since then, research
focused on-the improvement of production through breeding and grow-out practices.

A substantial number of studies have already been undertaken in many aspects
of tilapia culture resulting in the development of technologies that led to intensive
production. However, despite of the innovations made, constraints on the application of
results from these researches were mainly due to the high cost of inputs for production.
Feeds comprise 60%-70% of the total operating cost for intensive fish production.
Strategies to reduce feed inputs are of prime importance to make the industry more
profitable at a sustainable level. The sustainability of aquaculture depends on cost-
effective practices during the production period. Feeding practice is one of the practices
that need to be optimized in aquaculture, because overfeeding could lead to higher
production costs, and water pollution, whereas underfeeding could lead to poor growth
performance, and poor economic gain (Eroldogan, Kumlu, & Akta, 2004).

In llocos Norte, tilapia aquaculture is gaining popularity and this could be due to
its feasibility to culture. Demand for fingerlings for grow-out production is seasonal
wherein farmers shift to aquaculture after the planting season of rice, corn and other
high value crops during the rainy season. There are some existing tilapia hatcheries in
the province which is operated by either the Local Government, Provincial Government
and Bureau of Fisheries and Aquatic Resources. These hatcheries are located in Dingras,
Batac, and Paoay respectively which caters the demand from their respective
locality/agencies, thus fingerling demands from other- municipalities and-growers are
not usually met that resulted in the procurement of fingerlings from other provinces like
Nueva Ecija, Zambales, Bulacan and Pangasinan to name a few. It is within this context
that this project was conceptualized.

This project aims to have sustainable tilapia production in the province of llocos
Norte through the utilization of technologies and innovations on tilapia production from
the research conducted by MMSU-CASAT. The project also aims to established demo-
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farms for fingerling and grow-out production to augment the income and production of
farmers within the province. Aside from this, on-site trainings, technical
consultation/assistance, and monitoring will also be conducted to ensure feasibility of
the endeavors.

Objectives

Generally this project aims to have sustainable tilapia production in the province of

llocos Norte through utilization of technologies and innovations on tilapia

production.

Specifically the project aims:
a. Assess issues/problems of tilapia growers in the province,
b. Assess training needs of tilapia growers in the province,

c. Established demo-farms for tilapia fingerling production and grow-out

production,

d. Extend technical assistance and monitor activities of tilapia growers in the

province.
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.Outputs/Results
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Inputs
Supplies and Quantity and Approved Work On time purchase
Materials quality of and Financial Plan | and delivery of
supplies and PPMP supplies and
materials materials
Specialist/ Project No. of personnel | Pool of subject Availability of
Staff designated matter specialist subject matter
specialist and staff

Methodology/Mechanics of Implementation

The training was implemented by the training team and technical expert of
MMSU-CASAT Research and Extension Personnel and partnership of Local
Government of Pinili through the Municipal Agriculture Office. A 2-days Training was
conducted at Brgy. Sacritan, Pinili, llocos Norte.

Participants

The participants were composed of member of Tilapia growers of Pinili,
llocos Norte, LGU personnel, MMSU-CASAT staff. Which majority of the participants
were male (60%) and female (40). Thirteen (12) technical experts and resource
speaker from MMSU-CASAT personnel and five (5) personnel from LGU-Pinili,
Municipal Office.

Majority of the participants belong to age ranging from 35-44 and 45-54
(64%) and other participants belong to age ranging from 22-34 (20%), and 55-64
(16%).
Training/Activity Management Team

The following are the TMT:

Ernesto S. del Rosario
Jeric Reinard C. Balauro

Team Leader:

Training Team (Resource Speaker and Secretariat)
Marjorie G. Ramos
Jerome D. Binarao
Keibrreil Keill P. Arcilla
Jumari C. Fernandez
Jhoanne E. Donato
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Nizza Ann B. Payap-a
Ramil C. Llanes

Monitoring Officers: Jeric Reinard C. Balauro
Ernesto S. del Rosario Jr.
Jerry M. Allado

VIIl.  Funding
Proposed Budget: Php 164, 350.00

LINE-ITEM BUDGET

_ MOOE Year1 ' Year 2 ? Total
Travel (gasoline expenses) | Php 12,000.00 Php 12,000.00 | Php 18,000.00
Zoological supply (fingerlings 36 | Php 15,000.00 | Php 15,000.00

kg@ Php 250/kg) (breeders (2000 | | |

pcs @ Php 3/pcs) |

* 1 Tilapia Hatchery Demo-farm, | | ‘ .

2 tilapia grow-out Demo-farms i ‘ & 5

Agricultural supply (Nets, twine, | Php 74,350.00 | Php74,350.00 |

feeds, fertilizer etc.) , ‘

* 1 Tilapia Hatchery Demo-farm, |
2 tilapia grow-out Demo-farms

i

Office supply (bond paper, ball | Php3,000.00 | Php3,000.00 | Php9,000.00 |
pen, record book etc.) . ‘ f.
Communication supply (cell | Php 5,000.00 Php 5,000.00 | Php 10,000.00
cards) : ‘ ; |
Training/ Seminar Workshop (| Php 25,000.00 | Php 25,000.00 |
registration, snacks, meals) *125 | | - ]
participants ; |
Representation (snacks) | Php 5,000.00 | Php 5,000.00 | Php 10,000.00
Total | Php 135,350.00 | Php 25,000.00 Php i
| | 164,350.00 |

IX.  Highlights

Sustainable Tilapia Aquaculture in llocos Norte (SUSTAIN) extension project
generally aims to play a crucial role in addressing food security, livelihood stability,
economic development and environmental sustainability for every llocanos which is
primarily focusses on social significance and impacts to the lives of local
communities. Through this project empowering local Tilapia growers to produce
their own fish foods, creating opportunities for employment and income generation
and become self-sufficient. During the conduct of two (2) training, participants were
composed of male and female Tilapia growers. With their traditional and
conventional farming practices it was noted that they were so actively participating
during discussion and open forum particularly on actual practices and technologies
that were extends, such as proper feeding managements and strategies, water
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quality monitoring, proper pond preparation, tilapia breeding and nursery and
among other. Thus, with the successful implementation of the project this will serve
as a catalyst for social change, promoting food security and sustainable
development for fish farmers. Further, addressing the current challenges through
effective extension intervention and strategies to provide significant impacts and
leading to more resilient and empowered Tilapia grower communities.

MARIANO MARCOS
STATE UNIVERSITY

9 i . ;
; Lunching of SUSTAIN Project and
mﬂW%MA‘HU“ Signing of MOA: cum Training on
o . Tilapia Grow-out, Breeding
e — ; and Nursery

October 26-27, 2023
9:00am-5:00pm
Brgy. Sacritan, Pinili, llocos

Norte

Figure 1. Capacity building through Training on Tilapia Grow-out, Breeding and
Nursery

Aquaculture technologies and practices which were extend to the Tilapia growers of
Brgy. Sacritan, Pinili, llocos Norte were outputs of research based results and long-
term practices and methodologies at Mariano Marcos State University-College of
Aquatic Sciences and Applied Technology (CASAT) Fishpond and Freshwater
Hatchery.

For Tilapia grow-out production, it was discussed during the training some of the
advance and current technologies such as Cyclic Feeding method which aims to
lessen the production cost particularly feeds consumptions and its costs which
usually covers 60% (Lopez, G.R. et al. 2020). Elnady, A.M. 20215 noted that
intermediate periods for fasting (1 to 3 days fasting period) followed by re-feeding (3
to 9 days refeeding periods) improved feed utilization and resulted in similar feed
conversion ratio (FCR) compared to continuous feeding. Similar results was noted by
Palubos, 2023 on the growth performance and survival on African Catfish conducted
at MMSU-CASAT. Thus, this technology will be very helpful for local tilapia and
catfish grower since fish are not force to feed daily which generally lower the
amount of feed to be given. Also, it will helps to decrease amount of uneaten feed
which results to water quality deterioration particularly dissolved oxygen depletion
and high ammonia concentration. Likewise, during the training proper pond
preparation (i.e., pond drying and disinfection, application of fertilizer, filing of water
and stocking), water quality monitoring, fish health management were discussed to
ensures that the beneficiaries and participant were equipped with technical know-
how on the Current Good Aquaculture Practices (cGAP).

The application of aquashade technology to enhance seed production under hapa-
based and pond based tilapia fingerlings production were extends and introduced.
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One problem on tilapia fingerlings production in the Province is the effect of high
water temperature which leads to low seed production particularly during summer
season. Thus, this technology will be very helpful for local tilapia hatchery owners to
increase the production year round and produced and meet the demand of tilapia
fingerlings on the Province of llocos Norte. It was noted by Grande, V.O. et al. 2016
unpublished that 77.30% increase on the seed production under shaded conditions
over that of the non-shaded. Further the optimum range of water temperature for
better seed production under llocos condition is from 30.39 °C to 31.79 °C. It was
also noted that an 86.9% return of investment (ROI) will be achieve after 3
production cycles. Likewise, during the training Tilapia broadstock management,
larval rearing and nursery management were discussed.

Figure 2. Tilapia Grow-out Technology Demonstration Farm

As part of the goal and objective of the project which aims to improve living
conditions of Tilapia growers by providing sustainable livelihood through adoption of
matured technologies. The establishment of technology demonstration farm will
play vital role on the economic feasibility of the technologies extends to the
beneficiaries. In which seed capital (i.e., tilapia fingerlings, feeds, and cages) were
provided as their start up investment and livelihood assistant. As part of the bind
terms and conditions on the signed Memorandum of Agreement (MOA)
beneficiaries will commit, safeguard of the techno-demo farms and assist in the
gathering and monitoring of the project. Thus, ensuring the sustainability of the
project and will serve as benchmark and will boost the tilapia farming and
entrepreneur in the communities of llocos Norte.

Achieving sustainable Tilapia aquaculture in llocos Norte plays important role on the
sustainable aquaculture farming technologies primarily focuses on food production
and environmentally sound practices and methods. With the above-mentioned
technologies (i.e., establishment of techno-demo farm following cyclic feeding
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practices and aquashade technology for fingerlings production) it provides critical
understanding to make informed baseline and decision making that expands
sustainable aquaculture opportunities for local tilapia growers and also minimizing
potential environmental impacts such as water quality deterioration due to
excessive feeds inputs which lowers ecological carbon footprints in inland water
resources.

With the project components (i.e., establishment of techno-demo farms, capacity
building and technical assistances/consultancies) political supports and
involvements plays pivotal role in the success planning and implementation of the
project. Currently, the forging of Memorandum of Agreement (MAO) is on-going
process. Thus, the commitment and support of the Local Government Unit (LGU) of
Pinili, llocos Norte particularly with the Municipal Agriculture Office is very essential
for the successful development and expansion of Tilapia aquaculture and enterprise
in the Province. With the present efforts and collaboration of MMSU-CASAT and
LGU-Pinili, and beneficiaries on Tilapia aquaculture, this may influence other Local
Government Units (LGUs) of the Province to refocus and prioritize such projects and
allotting fund resource for adoption and implantation on their respective
municipalities and communities. In which the MMSU-CASAT and the University
Extension Directorate will fully committed on continues technical assistant and
community engagement to LGUs and fish farmers.
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Program Components:

TIME

06.00-730AM

Program of Activity

ACTIVITY/TOPICS (DAY 1) RESPONSIELE PERSON

Travd toPinli, loces Nortekom
MMSU-CASAT, Curnman

MAMSU CASAT Porzonnd
St

S01-215AM

Program of Activity

Rxfonde of he Prgect

07:31-815AM | Reg=rxion o Paicpares Mz Nizz Am B Pmyapa
Faouity, MMSU-CASAT
16 -300AM Profimirnes. Mr, Ramil C. Uanes
Prayor FaousyCultr 3 Coordnaer,
LIS L oAgaT
Acknoa‘adgemos of fie Pric Mr. Lenich S Dxduyo
mr Municpal Fizhory Coordr
Sor Pink
Weicome Message Hon Romme T. Labesan
Municpd My, Pin
Mezzges Dr. MzilcuP. Luce
MM SU-Exsores on, Direcier
&00-1200MN LECTURE PROPER

S16-1200NN

Lsunching of
ACTMITY)
MOA Signing
S of B el

MMSU Porsomal/ Sl

n MMSU -CASAT

TIME ACTIVITY/TOPICS (DAY 2) RESPONSIBLE PERSON
800-230AM Tiapa Fingerfing Praducson Prol Marjorie G. Ramos
Mr. Joric Renard C. Biauro
2311130 AM Cage Culture of Tdapa Mr, Junan C. Fermandes
Cage Commrucsion Mr. Rama C. Uanes
Mr. Joy Liruel S Qanerga
Mr. Aen T. Argel
1EN-1220PM Lunch BreauHeah Break
1:00-200 PM Code of Good Aquanuiture Prac Mr. Kebxwl Kol P. Arclla
scus for Tdapia Ms. Joanne C. Donao
(W.mor quality, disexse manage
ment and pracices)
Tiapa Cultre Economics
Amarding of Corificates
Clomng Remariz
201-300PM Tiaps Cuare Economics CBEA Represersatve Salf
301-30PM Jfaxrdng o Corticates MMSU Regres entev oSt .
331.-200PM Cicsng Remarks MMSU Repres enimy oS5
- Encof Dy 2

90-1:15PM Overview of Philippne Aguacd Mz Nizzs Am B Payapa
rre Facuzy. MMSU-CASAT
1:16-200PM Tixpa = o Aguxcutre Spoces | Prol Majone G. Rames
Facisy'Cdlege Secretry
201-200PM Tiaos Grow ut Producion Prol = S dd Resna,
Mxrionbie SzeTixps Produ .
SaninPancs OIC- Do, MMSU -CASAT
301-.400°M Nugrifon and F eeding Marmage Mr. Jerome D. Bnxao
meore Chrporzon, Deprtment of
Frzheries
Endof Day 1
Mr. Ramil C. Llanes
Laster of Ceremornses
X. Evaluation

A. Evaluation of the Training

Mr. Ramil C. Lianes
Master of Ceremonies

Training evaluation was done to determine the impacts, knowledge and skills
gained by the trainees. Also, to assess their overall rating of the training. The evaluation
guide questions are the following (1) relevance of the topic, (2) adequacy of information,
(3) competency of the speaker/s, (4) provision of information to participants, (5)
appropriateness of methods/process, (6) Effectiveness of methods/processes in
attaining trainings objectives, (7) Venue, (8) Food, (9) accommodation, (10) overall
rating for the whole training, (11) overall rating for the timeliness of the service delivery
and (12) Quality of service of the training management team. Based from the result it
was noted an average rating of 4.88 — 5.00 score which indicated high satisfactory rate.

The training provides relevance and adequate information (5.0 highly satisfied)
to the trainees particularly on the current and advance technologies on tilapia grow-out
production, breeding and nursery. In terms of competence of speakers, an average
rating of 5.0 which indicates that resources speakers delivered their respective topics
effectively.

For the usefulness of the training and appropriateness and effectiveness of the
method/processes, an average of rating of 5.0, which indicates appreciation and
confident to the training team particularly on the training methodology, usefulness after
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completing the training and on how they can perform and transferred these learnings
and skills in their daily works and endeavors.

In terms of the venue, food and accommodation, the trainees indicated an
average mean of 4.98, 4.96, and 4.98, respectively. Which indicates that the trainees
appreciate their stay throughout the training while learning and these categories were
met effectively and efficiently.

Based from the overall rating for the whole training an average rating of 5.0 was
attained which indicates expectations and satisfactory was gained, also overall rating for
timeliness of the training attained an average rating of 5.0 These results shows that the
training was implement successfully as well as the quality of service of the training
management team was effectively and efficiently.

The overall impact of the activity attained an average rating of 5.0 this shows
that the trainees were really highly satisfied with the knowledge, gained skills and
mastery of tilapia grow-out production, nursery and breeding as well as current Good
Aquaculture Practices (cGAP).

Iitem Mean Desen ptn{e
Interpretation
1. Relevance of the topic/s covered 5.00 Highly Satisfied
2. Adequacy of information 5.00 Highly Satisfied
3. Competence of the Speaker/s 5.00 Highly Satisfied
4. Usefulness of the training/seminar/workshop 5.00 Highly Satisfied
5. Appropriateness of methods/processes (e.g., 5.00 Highly Satisfied
lecture, discussion, workshop etc.) used
6. Effectiveness of the methods/processes in attaining 5.00 Highly Satisfied
training/seminar/workshop objectives
7. Venue 498 Highly Satisfied
8. Food 496 Highly Satisfied
9. Accommodation 498 Highly Satisfied
10. Overall rating for “the whole | 5o Highly Satisfied
training/seminar/workshop
11. Overall rating far the timeliness of the service delivery. 5.00 Highly Satisfied
12. Quality of service of the Training Management team 5.00 Highly Satisfied
Over-all Impact of the Activity 4.83 Highly Satisfied
Legend:
Rating Descriptive Interpretation
4.50-5.00 Highly Satisfied
3.50-4.49 Satisfied
2.50-3.49 Neutral
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1.50-2.49 Dissatisfied

1.00-1.49 Highly Satisfied

B. Evaluation of the Trainers

The participants were also asked to evaluate the resource speakers in terms of Achievement
of Session Objectives, Level of Content Presented, Appropriateness, Applicability, Level of
Coverage, Mastery of Subject Matter, Presentation Skills, Teacher-related Personality Traits,
and Acceptability as Resource Speaker, Adherence to Principles of Learning, Quality of
Presentation and Materials Used.

In terms of achievement of session objectives and Level of Content Presented, an average
mean of 4.98, 4.96, 4.64, 4.50, 4.80 were given to Prof. Ernesto S. del Rosario, Mr. Keibreil
Keill P. Arcilla, Prof. Marjorie G. Ramos, Mr. Jerome D. Binarao, Ms. Nizza Anna Payap-a and
Mr. Jumari C. Fernandez, respectively. All their scores indicated a descriptive interpretation
of Highly Satisfied. This means that the participants were highly satisfied with the
information presented during the training. For the level of content presented, their scores
were 4.90, 4.96 and 5.00, respectively.

Based on the result, the participants indicated an average mean of 5.00 for Prof. del Rosario,
Mr. Arcilla and Mr. Fernandez while 4.96 for Prof. Ramos, and 4.90 for Mr. Binaro and 4.94
for Ms. Payap-a score in the appropriateness. A rating of 5.00 were given to Prof. del
Rosario, Mr. Arcilla and Mr. Fernandez and 4.90, 4.98 and 4.76 were given to Prof Ramos,
Mr. Binarao and Ms. Payap-a; respectively for Applicability- of the training-with a descriptive
interpretation of Highly Satisfied which means that the activity was relevant to participants.

An average of 4.98, 5.00, 4.90, 4.98, 4.86, 4.90 were given Prof. Ernesto S. del Rosario, Mr.
Keibreil Keill P. Arcilla, Prof. Marjorie G. Ramos, Mr. Jerome D. Binarao, Ms. Nizza Anna
Payap-a and Mr. Jumari C. Fernandez, respectively in terms of level of coverage and were
obtained with a descriptive interpretation of Highly Satisfied which means that all the
speakers ‘covered different subject matter improved the knowledge and skills of
participants. An average of 5.00 were given Mr. Arcilla, Mr. Binarao and Mr. Fernandez
while 4.90 and, 4.86 were also. given to. Prof. del Rosarig, Prof. Ramos and. Ms. Payap-a,
respectively in terms of Mastery of Subject and Presentation skills with all has a descriptive
interpretation of Highly Satisfied which means that the speakers has shown mastery on their
topic discussed during-the training.

In terms of Acceptability as Resource Speaker, an average of score of 5.00 were given to
Prof del Rosario, Mr. Binarao and Mr. Fernandez while 4.98, 4.70 and 4.80 were also given
to Mr. Arcilla, Prof. Ramos, and Ms. Payap-a, respectively with a descriptive interpretation
of Highly Satisfied which means that the speakers were effective as a resource speaker and
mastered how to present their ideas and topics.

An average of 5.00 were given to Prof.del Rosario, Mr. Arcilla and Mr. Fernandez and 4.80,
4,90 and 4.88 were given to Prof. Ramos, Mr. Binarao and Ms. Payap-a in terms of
Adherence to principles of learning and the quality of presentation. For the quality of
materials used, the average is 5.00, 4.90 and 4.80, respectively with a descriptive
interpretation of Highly Satisfied which means that the speakers used excellent presentation
and their topics and demonstrations were comprehensible to the participants.
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Overall, the trainers garnered a rating of 5.00, 4.90 and 4.80 for the Overall impact as
speakers with a descriptive interpretation of Highly Satisfied. Which indicate that the pool of
expert and resources speaker for the conduction of Tilapia Grow-out, Breeding and Nursery
Training were successfully implemented as well as participants were able to gained better
understanding on Tilapia aquaculture for optimal production and to achieve sustainable
tilapia aquaculture in llocos Norte. Thus to enhanced fish production and to contribute in

. the attainment of food security.

Evaluation Results of Prof. Ernesto S. del Rosario

Item . Mean ‘Descriptive
Interpretation
1. Achievement of Session Objectives 4.98 Highly satisfied
2. Level of Content Presented 5.00 Highly satisfied
3. Appropriateness 4.90 Highly satisfied
4. Applicability 5.00 Highly satisfied
5. Level of Coverage 4.98 Highly satisfied
6. Mastery of Subject Matter 4.90 Highly satisfied
7. Presentation Skills 4.90 Highly satisfied
8. Teacher-related Personality Traits 5.00 Highly satisfied
9. Acceptability as Resource Speaker 5.00 Highly satisfied
10. Adherence to Principles of Adult Learning. 5.00 Highly satisfied
11. Quality of Presentation Materials Used 5.00 Highly satisfied
Over-all Impact of the speaker 4.96 Highly satisfied
Evaluation Results of Mr. Keibrreil Keill P. Arcilla
ltem Mean Descriptive
Interpretation
1. Achievement of Session Objectives 4.96 Highly satisfied
2. Level of Content Presented 5.00 Highly satisfied
3. Appropriateness 5.00 Highly satisfied
4. Applicability 5.00 Highly satisfied
5. Level of Coverage. 5.00 Highly satisfied
6. Mastery of Subject Matter 5.00 Highly satisfied
7. Presentation Skills 5.00 Highly satisfied
8. Teacher-related Personality Traits 4.98 -Highly satisfied
9. Acceptability as Resource Speaker 4.98 Highly satisfied
10. Adherence to Principles of Adult Learning 5.00 Highly satisfied
11. Quality of Presentation Materials Used 5.00 Highly satisfied
Over-all Impact of the speaker 4.99 Highly satisfied
Evaluation Results of Prof. Marjorie G. Ramos
item Mean Descriptive
Interpretation
1. Achievement of Session Objectives 464 Highly satisfied
2. Level of Content Presented 4.96 Highly satisfied
3. Appropriateness 4.88 Highly satisfied
4. Applicability 4.90 - -Highly satisfied
5. Level of Coverage 4.90 Highly satisfied
6. Mastery of Subject Matter 4.86 Highly satisfied

Disclaimer: Reproduction of this document is allowed
subject to compliance to the Documented Information
Procedure established by MMSU.




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TEMP-002
Extension Directorate
PRESCRIBED TEMPLATE FOR PROCEEDINGS Revision No. 2 Page1 of1
OF AN EXTENSION Effectivity Date August 29, 2019
PROGRAM/PROJECT/ACTIVITY
7. Presentation Skills 4.78 - . Highly satisfied
8. Teacher-related Personality Traits 4.90 Highly satisfied
9. Acceptability as Resource Speaker 470 Highly satisfied
10. Adherence to Principles of Adult Learning" 4.80 Highly satisfied -
11. Quality of Presentation Materials Used 4.80 Highly satisfied
Over-all Impact of the speaker 4.82 Highly satisfied
Evaluation Results of Mr. Jerome D. Binarao
Item Mean Descriptive
Interpretation
1. Achievement of Session Objectives 4.50 Highly satisfied
“| 2. Level of Content Presented 4.90 Highly satisfied
3. Appropriateness 498 Highly satisfied
4. Applicability 498 Highly satisfied
5. 'Level of Coverage 4.98 Highly satisfied -
6. Mastery of Subject Matter 5.00 Highly satisfied
7. Presentation Skills 5.00 Highly satisfied
8. Teacher-related Personality Traits 5.00 Highly satisfied
9. Acceptability as Resource Speaker 5.00 Highly satisfied
10. Adherence to Principles of Adult Learning 4.90 Highly satisfied
11. Quality of Presentation Materials Used 490 Highly satisfied
Over-all Impact of the speaker 4.92 Highly satisfied
Evaluation Results of Ms. Nizza Ann Payap-a
item Mean Descriptive
Interpretation:
1. Achievement of Session Objectives 4.78 Highly satisfied
2. Level of Content Presented 494 Highly satisfied
3. Appropriateness 4.86 Highly satisfied
4. Applicability 4.76 Highly satisfied
5. Level of Coverage 4.86 Highly satisfied
6. Mastery of Subject Matter 4.86 Highly satisfied
7. Presentation Skills 4.80 Highly satisfied
8. Teacher-related Personality Traits 4.80 Highly satisfied
9. Acceptability as Resource Speaker 4.80 Highly satisfied
10. Adherence to Principles of Adult Learning 4.88 Highly satisfied
11. Quality of Presentation Materials Used - 4,90 - Highly satisfied -
Over-all Impact of the speaker '4.84 Highly satisfied
Evaluation Results of Mr. Jumari C. Fernandez
Item Mean Descriptive
Interpretation
1. Achievement of Session Qbjectives 4.80 Highly.satisfied
2. Level of Content Presented 5.00 Highly satisfied
3. Appropriateness 5.00 Highly satisfied
4. - Applicability -1 5.00 ‘Highly satisfied
5. Level of Coverage 4.90 Highly satisfied
6. Mastery of Subject Matter 5.00 Highly satisfied
7. Presentation Skills 5.00 Highly satisfied
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8. Teacher-related Personality Traits 5.00 Highly satisfied
9. Acceptability as Resource Speaker 5.00 Highly satisfied
10. Adherence to Principles of Adult Learning 5.00 Highly satisfied
11. Quality of Presentation Materials Used 5.00 Highly satisfied
Over-all Impact of the speaker 4.97 Highly satisfied
XI. Insights / Lessons Learned

During the Closing program three (4) trainees delivered their insights and learning,
also their appreciation to the training. The following were noted;

1. Appreciation to the trainings management teams, food, venue and
accommodation (and | quote “on time ti meryenda ken pangaldaw ken
agkakaimas pay).

2. The training gives me more time to do hands-on and practical activities which
gives better understanding and gained mastery particularly on Tilapia
Production (and | quote “Na sursurome ti usto a wagas ti agtaraken iti tilapia
kas ti umiso nga panagpakan ken panagaramid ti fish cage”).

3. It also noted that the knowledge and skills they gained will surely be
disseminate and shared to their fellow Tilapia growers on their families and
communities.

XIl. Appendices

Copy of approved proposal
Program/Invitation
Lectures/Modules
Accomplished evaluation forms
Attendance Sheets

Photo documentation

Other pertinent documents

@ Soop o

Prepared/Submitted by:

JERICR RD C. BALAURO
Activity Leader
Extension Coordinator

A
NIZZK A B) PAYAP-A
Project Staff

Endorse

JEROME D. BINARAO
Chair, Fisheries Department

E

RNESTQ S. DEL ROSARIO, JR.
Pr6ject Leader
Nean, CASAT
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MARIANO MARCOS STATE UNIVERSTTY
i
OFFICE OF THE DEAN MMSU AF9131? i
March 7, 2023 g
DATE .
Ref. No. ESDR-23-013 BY ST Ly

OFFICE OF THE PRESIDEN" i )
Dr. SHIRLEY C. AGRUPIS ~uf
President

This University

THRU: r. NATHANIEL R. ALIBUYOG
ice President for Research and Extensuon

/(I__-.
Dr. mﬁ%ﬁ/ﬁ‘ﬁjw nm :f A S Q

Director, Extension
Madam:
Greetings!

This has reference to the extension project titled, “Sustainable Tilapia Aquaculture in llocos Norte
(SUSTAIN)” which was approved for implementation on September 2021 to December 2022. Inception
meetings with the target LGU beneficiaries were conducted and the Memorandum of Agreement with the
Local Government Units of Currimao and Badoc has been finalized. However, other deliverables such as
the conduct of on-site visitations and training were not yet implemented due to the COVID-19 pandemic
restricting personnel mobility. Thus, the project has been initially started during the latter part of 2022.

Anent this, may we respectfully request for the extension of the project for 1 year and 6 months (March
2023-September 2024) to accomphsﬁ all its deliverables; particularly to increase tilapia production and
promote tilapia aquaculture in the province. Rest assured that the project team will be fully committed
to attain and achieve our mandate to provide High Impact and Transformative Extension and Outreach
Programs.

Anticipating with gratitude your favorable response to this matter. Attached is the 2023 work and
financial plan and approved project proposal for your perusal.

Thank you very much for your continuous support to our endeavors.

Very truly your

AP ‘.. WNO ”"@{:QS STTE &“\'&SM

Brgy. 9 Pias Sur, Currimao, 2903 Ilocos Norte, Philippines STARS | o=
__casat@mmsu.edu.ph @ (077) 770-4509 Z www.mmsu.edu.ph WS

MMSU @45: ACHIEVE-ing — 0
401-6 =7 RANK 5
more for the future s it e
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Thru: DR. CARMELB'QSTEBAN
Vice President for Research, Extension and Busmess

DR. ARIS REYNOLD V. CAJIGAL "

Director, Extension Directorate / 4\“ (14

¥

Madam:
Greetings!

In line with the 7-Point Agenda ACHIEVE highlighting H for “High-lmpact and Transformative Extension
and Outreach Programs, | would like to submit our extension project proposal entitled “Sustainable
Tilapia Aquaculture in Hocos Norte (SUSTAIN)”. This project aims on sustainable tilapia production in
the province of llocos Norte through utilization of technologies and innovations on tilapia production
developed from the College for our tilapia growers in the province.

Attached is the extension project capsule proposal for your perusal.

i
Anticipating with gratitude your approval to this request. Thank you very much. !

OFFICE 05 T 7inL PESIDRI
FOR RESEND T AN = TENSIO
PO G A |

Very truly yours, i

ERNESTO XDEL ROSARIO, JR.
Chair,artment
Recommending Approval:

VERONICA . RAzDE

OIC-Dean, CAAAT FUNDS 2L ARLEM
w FL! Nz
—— TIEF]C E
Brgy. 9 Pias Sur, Currimao, 2903 ﬂol:os Norre, Philippines STARS .
o $ (i ) TTO-4500 wwwaumsiedn ph "")_ LR LAY
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CAPSULE PROPOSAL

I Title: Sustainable Tilapia Aquaculture in llocos Norte  (SUSTAIN)
. Proponent: Project Leader: Ernesto S. del Rosario Jr. \
Project Staff: Veronica O. Grande

Joyce Tolentino
Marjorie Ramos

Janne Angelique Ravelas
Rhea Espiritu

Rommel Pascua
Honnie Joy M. Balauro
Ronald Sanguir
Diosdado A. Saladino
Carmencita A. Saladino
Jay Linuel S. Oamerga
Allen T. Argel

1. Target Participants : Tilapia Growers, Fish pond owners, Fishermen, Farmers,
Hatchery operators, Extension workers (LGU’s MAQ)

v. Extension Site/Venue: MMSU- CASAT Freshwater Hatchery,
Cooperators/Collaborators farm

V. Date: October 2021 to September 2023

VI. Background of the Proposed Extension Program

Tilapia is one of the predominant fish cultured in the country next to milkfish. This
species is considered as the chicken in aquaculture. Its rising popularity is due to their
hardness, resistance to diseases, ease to breeding, reasonable growth rate, good taste,
and tolerance to a wide range of environmental condition including temperature and
salinity. Introduction of this species in the 1950’s was aimed to increase fish production
to meet the demand for fish protein from our growing population. Since its introduction,
researches were focused on the improvement of production through breeding and grow-
out practices.

A substantial number of studies have already been undertaken in many aspects of
tilapia culture resulting in the development of technologies that led to intensive
production. However, despite of the innovations made, constraints on the application of
results from these researches was mainly due to high cost of inputs for production. Feeds
comprise 60%-70% of the total operating cost for intensive fish production. Strategies to
reduce feed inputs is of prime importance to make the industry more profitable at a
sustainable level. The sustainability of aquaculture depends on cost effective practices

Disclaimer: Reproduction of this document is allowed ]
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during production period. Feeding practice is one of the practices that need to be
optimized in aquaculture, because overfeeding could lead to higher production costs, and
water pollution, whereas underfeeding could lead to poor growth performance, and poor
economic gain (Eroldogan, Kumlu, & Akta, 2004).

In llocos Norte tilapia aguaculture is gaining its popularity and this could be due to
its feasibility to culture. Demand for fingerlings for grow-out production is seasonal
wherein farmers shift to aquaculture after the planting season of rice, corn and other
high value crops during the rainy season. There are some existing tilapia hatcheries in the
province which is operated by either the Local Government, Provincial Government and
Bureau of Fisheries and Aguatic Resources. These hatcheries are located in Dingras,
Batac, Paoay respectively which caters demands from their respective locality/agencies,
thus fingerling demands from other municipalities and growers are not usually met that
resulted to procurement of fingerlings from other provinces like Nueva Ecija, Zambales,
Bulacan and Pangasinan toc name a few. It is within this context that this project was
conceptualized.

This project aims to have sustainable tilapia production in the province of llocos
Norte through utilization of technologies and innovations on tilapia production from the
research conducted by MMSU-CASAT. The project also aims to established demo-farms
for fingerling and grow-out production to augment income and production of farmers
within the province. Aside from this, on-site trainings, technica! consultation/assistance
and monitoring will also be conducted to ensure feasibility of the endeavors.

Vil.  Significance of the Extension Activity

This project will help in building up sustainable tilapia aquaculture in the province of
llocos Norte. Extension activities/interventions to be conducted will be based on issues,
problems and needs of tilapia industry in the province wherein research based
technologies developed from the college could be adopted and promoted.

Through this project, year round production of tilapia fingerlings and marketable
sizes could be achieved in which incomes of participants/coliaborators/cooperators will
be augmented through engagement in the project. Demo-farms to be established will be
a training venue wherein on-site trainings will be conducted for the participants to have
hands-on experience on hatchery and grow-out activities, thus participants on trainings
will not only learn on theories and information’s that is usually practiced with common
trainings being conducted nowadays.

It is within the concept of this project that livelihood opportunities will be also
developed through creation of tilapia enterprises. Since this is not a dole out project,

Disclaimer: Reproduction of this document is allowed
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responsible participation of collaborators will be insured for the success on the endeavor
thus start-up capital will just be revolving wherein tilapia growers within the province will
be benefited through the project.

Vill. Objectives:

Generally this project aims to have sustainable tilapia production in the province of llocos
Norte through utilization of technologies and innovations on tilapia production.
Specifically the project aims:

= Assess issues/problems of tilapia growers in the province,

= Assess training needs of tilapia growers in the province,

= Established demo-farms for tilapia fingerling production and grow-out production,

= Extend technical assistance and monitor activities of tilapia growers in the

province.

IX. Expected Outputs
Through this project, the following are the expected outputs:

®= Sustainable Tilapia Production

* Create livelihood enterprise/opportunities for fishermen and farmers
= Augment income of target beneficiaries

* Increase knowledge and interest on tilapia aquaculture

= Promote Tilapia Aguaculture in the province

X. Methodology/Mechanics of Implementation

Coliaboration with LGU’s

Courtesy visit/ inception meeting with Local Government Unit’s (LGU’s) through the
Municipal Agriculture’s Office (MAO) will be conducted to discuss the proposed extension
activities within their locality.

MOA/MOU with partner LGU’s

Memorandum of Agreement and/or Understanding will be crafted with partners in the
implementation of the Project.

Need Assessment Survey
Through collaboration with LGU’s (MAQ) a Need Assessment Survey will be conducted to
tilapia fish growers as respondents with concerned LGU’s th rough a prepared

questionnaire which will be either through Focus Group Discussion (FGD)/ Key Informant
Interview (KII).
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After the assessment that will be conducted analysis of result will be follow to determine
the needs of respondents wherein interventions will be developed. Streamlining of

Farmers/Fisherfolk beneficiaries through parametric analysis will be also conducted.

Extension Interventions

Establishment of demo-farms

Dialogue/inception meeting and Ocular site inspection will be conducted with
possible collaborators/cooperators for the establishment of demo-farms. Demo-
farms to be established will be assessed based on a prepared matrix for
establishment of demo-farms (see table 1.) Demo- farms to be established will
be: tilapia fingerling production and tilapia grow-out production demo-farm

respectively.

Table 1. Matrix for demo-farm establishment

| ' Criteria | Percentage
| | (%)

‘{ Registered fisherfolk/farmer } 5% j
' Existing farm/facility registration with LGU : 5%

| Feasibility of demo-farm site based on aquaculture site | 40%

| selection protocol (e.g. water source, soil type, security, |

| accessibility etc.) '
:Willingness/ assertiveness to adopt -techhbiogies to be% 33%

| promoted '

| Financial capability to sustain project after 1 year of 15%

‘ implementation ‘

1' Total | 100%

In order to attain sustainable tilapia production in the province through the
establishment of demo-farms revolvir_mg scheme will be adapted, wherein start-up
capital awarded from the first two (2) demo farms to be established will be passed
to next demo-farms to be established after 1 production cycle which will be
elaborated on the MOA/MOU and dialogue/meeting as part of their
responsibilities/counterpart in this endeavor.

Technical Assistance and Monitoring

Demonstration farms that will be established will be monitored and be rendered
with technical assistance to ensure feasibility of the endeavor, this will be also
done with other fish growers based upon their request from the college.
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* Conduct of on-site trainings
Trainings on tilapia fingerling and grow-out production will conducted with tilapia
growers in different municipalities along llocos Norte to promote and adapt
technologies generated from researches of the College. Trainings to be conducted
will be based from the result of TNA which will be conducted as initial activity for
this project.

Project Management and Strategies

The project will be implemented by pool of experts from Fisheries and Marine Biology
Department of the College of Aquatic Sciences and Applied Technology. These pool of
experts will be the extension workers which will act as mentors to guide cooperators along
the way to succeed with the endeavors of the project. Cooperators (farmers/fisherfolks)
will be then leaders of change that will inspire others to engage on aquaculture.

XI. Monitoring and Evaluation
The Extension Directorate through the Technology Demonstration and
Communication sections will take charge in monitoring the project. Periodic monitoring
activities will be undertaken ensure efficient and effective implementation of the project.
The project will be evaluated after its termination in September 2023.

Xil.  Workplan (please see attached workplan)

Xill.  Logical Framework
Figure 1 and Table 1 shows the conceptual and logical framework wherein the
proposed project was conceptualized.

l Disclaimer: Reproduction of this document is giiowed ]
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1

| J Establishment of demo-farms
Extension O Technical Assistance and Monitonng

\\ intervention b, 5 Conduct trainings based on TNA
\ : result
2 Strong collaboration with LGU's
during the implementation

Tilapia
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llocos Norte
(SUSTAIN)

Figure 1. Conceptual framework of Sustainable Tilapia Aquaculture in llocos Norte
(SUSTAIN)

Table 1. Logical framework of Sustainable Tilapia Aquaculture in llocos Norte (SUSTAIN)

| Project Summary | Indicators | Means of Verification | Assumptions
| Goal: | Increased and year | Production data - Availability of
f Sustainable Tilapia ' round tilapia ‘ | inputs (supplies
| Aquaculture in | production | | and materials)
| llocos Norte ; ;
‘ Improved socio- Interview/testimonies | Positive reception
i | economic status of - and cooperation of
| tilapia growers | collaborators in
| ! adopting '
| technologies
| , introduced ’
Outcomes/ - |
Purpose | 15% increased Production data ' Positive reception
®Increased tilapia | tilapia production | (LGU’s) on technology \
production | Increased no. of f LGU’s Fishpond | adoption and |
; | tilapia growers } registration cooperation of ’
f ' Record books | collaborators j
® Increased 1 10 % increased | (growers, hatchery 5
|

growers | growers " | Financial reports
' Interview/testimonies |
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| PROGRAM/PROJECT/ACTIVITY ;
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PRESCRIBED TEMPLATE FOR CAPSULE PROPOSAL | Revision No. 2 | Pagel of E
OF AN EXTENSION | Effectivity Date August 29, 2019
PROGRAM/PROJECT/ACTIVITY {

 volume of
‘[ fingerlings
| produced .
I ]

| 10% increased in ,
|
|

Outputs

Promoted Tilapia

| No. of Demo-farms ' Documentation,

|
|
|
|

| Positive reception

| Aguaculturein | established ' logbooks - on technology
| the province ! | | adoption and
i ' . cooperation of
' | | collaborators
| Strengthened | ! ,
T partnership with No. of partners | MOA/MOU duly : ActiYe
i GHE and ' | signed and notarized | p\lam‘cmatlon of
: . | tilapia growers
| others , ,
" Developed IEC No. IEC materials l Copy of IEC materials |
atarials én developed developed : Ava.ilability of i
tilapia fingerling | : subj(.ect. matter
specialist and staff
production and
grow-out ’ {
Activities : | [ i
® Inception No. of meetings | Minutes of meetings | Positive reception |
meetings with | conducted ‘ of LGU's [
LGU’s No. of participants | | |
* Forged MOA’s/MOU's - Duly signed and ' Adherence to
partnership signed ' notarized | MOA’s/MOU’s |
(LGU's) : MOA’s/MOU'’s i j
L Conduct Need No. of assess | Travel orders | Active
| Assessment communities ' No. of need ! participation of .
No. of respondents = assessment | respondents
i conducted f
' Training/ Need |
| = Conduct
trainings based | ' Result of
on ! Training/Needs ;
training/needs ! No. of trainings Analysis | Active
analysis | conducted participation of

B ,,,,‘_‘!.NQ: of participants | Attendance

| tilapia growers
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|
“Tilapia 5 { Documentation Positive reception |

on technology
adoption and
cooperation of
collaborators

i fingerling ' ; during trainings
production” l Training

| Evaluation/Feedback
' “Technigues on , forms
Nursery Rearing !
of Tilapia” | '

|

“Feeding i
| schemes and ;
practices on E
i

[

{

?

!

]

tilapia grow-out
production” l

“Organic tilapia '

farming” ;
| = Establishment of ! Ocular-site ]{ Ocular-site inspection | Feasibility of sites
demo-farms ' inspection for site ; report | for aquaculture
| selection | Duly signed and ' Positive reception |
l 5 : | : f
; | notarized - and adoption of |
| MOA’s/MOU’s ‘ technologies by
| i | collaborators
; ; 5 . Adherence to |
| | | | MOA’s/MOU's |
; 1 | from cooperators
! Inputs 4‘ 5
Supplies and g Quantity and ' Approved Work and | On time purchase
i Materials quality of supplies | Financial Plan PPMP ; and delivery of i
; | and materials ’ ' supplies and &
! ; | materials ‘[
| Specialist/ Project | No. of personnel | Pool of subject ' Availability of f
| Staff | designated | matter specialist subject matter '
\ i i | specialist and staff
XIV.  Proposed Budget: Php 164,350.00
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XV. Line item Budget
; MOOE | Year1l ' Year2 Total
Travel (gasoline expenses) | Php 12,000.00 | Php 12,000.00 | Php 18,000.00
Zoological supply (fingerlings 36 | Php 15,000.00 | | Php 15,000.00
kg@ Php 250/kg) (breeders (2000 |
pcs @ Php 3/pcs)
| * 1 Tilapia Hatchery Demo-farm,
| 2 tilapia grow-out Demo-farms
| Agricultural supply (Nets, twine, Php 74,350.00 ! | Php 74,350.00
 feeds, fertilizer etc.)
* 1 Tilapia Hatchery Demo-farm, |
| 2 tilapia grow-out Demo-farms

Office supply (bond paper, ball ) Php 3,000.00 v Php 3,000.00 [ Php 9,000.00
pen, record book etc.) : i
Communication supply (cell Php 5,000.00 Php 5,000.00 Php 10,000.00
cards) i '
Training/ Seminar Workshop ( Php 25,000.00 | | Php 25,000.00
registration, snacks, meals) *125 |
participants [ ,
Representation (snacks) Php 5,000.00 [ Php 5,000.00 ' Php 10,000.00

Total | Php 139,350.00 ' Php 25,000.00 | Php

| | 164,350.00

Prepared by:

N,

ERNESTQ’S. DEL ROSARIO JR.
eries Department

Reviewed by:

SHERLﬁ’. NICOLAS

Chief, Monitoring and Evaluation

Recommend Approval:

VERONICA D. GRANDE

ARIS REYNOLD V. CAJIGAL
OIC Dean- MMSU CASAT

Director for Extension 1
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- TCE-FRM002
MARIANO MARCOS STATE UNIVERSITY nocument Code | ED-TCEFR
ion Directorate L
S Revision No. 3 Page 1of1
T%L:l:glggméoﬁmmmm Effectivity Date November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS

Title of training/seminar/workshop: _TRAINING onN  TLAPIA Gpsw-0uT, BWUING"’)‘ N emy

Date: pUnem 24 -2) w3

Venue: TrAtAN, OIN i)

Name of Participant (optional)

Sex: . Male  AgeRange: __ 21&below __ 22t034 _ 35to44
. Female 45t054 ___ 55to64 _____b65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2
1. Relevance of the topic/s covered /
2. Adequacy of information "l
3. Competence of the Speaker/s P
4. Usefulness of the training/seminar/workshop 4

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

/

Ve

/

8. Food d
g
/

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team e

What is your most significant learning/insight from this training/seminar/workshop?
SEMMW AL o TILAPIA

What additional training or information do you need? Your response will help the organizers plan for

future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

Revision No. 3 Pagelof1l
Effectivity Date November 4, 2020

EVALUATION FORM FOR
TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~ Male AgeRange: 21 &below _ —22t034 ___35to44

Female 45 to 54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 5 4 3 2 1
1. Relevance of the topic/s covered -
2. Adequacy of information

\

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop =

5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used =
6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives gl
7.Venue —
8. Food » -
9. Accommodation -~
-

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

i\

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

Post  harvet v Tilapia

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

EVALUATION FORM FOR Revisi?fj No. 3 Page 10of 1
TRAININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020
EVALUATION FORM FOR TRAlNINGS/ SEMINARS/WORKSHOPS aAﬂ//

Title of tralnlngjsemlnar/workshg%

ate: 0 N
Dat = &w; %/:@ VW/W

Venue: ;

Name of Participant (optional)

Sex: _£  Male Age Range: _739. & below _____4 22to 34 ____35to44
_____Female ___45t054 ___ 55to64 _____65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

e

Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

SNNNNNT AN [N INNNA o

12 . Quality of service of the Training Management team

W}i%our most significant learning/insight from this trainipg/seminar/workshop?
/(_W ?‘-T‘bg“"’_oﬂfjdﬁfﬂd”! aof [iediy (rsZref -

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

Yendn =G 75"“‘7 il /Lg,,,,)oua f/wwﬂv\u

What are your additional comments or-suggestions to further improve’the conduct of future

trainings/seminars/workshops? /




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

EVALUATION FORM FOR Revision No. 3 [ Pagelof1

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional) WILLIAM _ ¢- GRpMPon (G

Sex: __~Male AgeRange: _ 21&below __ 22to34 ____35to44

Female 45 to 54 ~ 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

4 | 3 2

ITEM

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NN AN N N NN N e

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

A + .
‘~un9 TEp o e ALAGA MG TPMB NG | [ LAPIA-

Whavt'additional trz{ining or information do you need? Your response will help the organizers plan for

future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional) MEL#MOR A- DEL PagARIO

Sex: ___ Male AgeRange: __ 21&below ___ 22to34 _~35to44
_~— Female ___45to54 ___55to64 __ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

ONSNSNN IS N NNAN (o

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

! ' A f/l f +‘. ah ¥l
lo {aspro FGoImpstlr o Ul 4 JILHFTH

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS

Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional) _d4vu v s cuzs™

Sex: __ Male AgeRange: 21 &below __ 22to34 _~ 35to44

~__Female __ 45to54 ___55to64 __ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered -
2. Adequacy of information ,
3. Competence of the Speaker/s -
4. Usefulness of the training/seminar/workshop ~
5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue x
8. Food

9. Accommodation i
10. Overall rating for the whole training/seminar/workshop #
11. Overall rating for the timeliness of the service delivery *

12 . Quality of service of the Training Management team .

What is your most significant learning/insight from this training/seminar/workshop?
FAANQ MAG - ALA G A D TIUATIA

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

L
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What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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Effectivity Date November 4, 2020

TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional) P

Sex: ____ Male AgeRange: _ 21&below __ 22to34 ~~35t044
_~ Female ___45t054 ___ 55to064 ____ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

<

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NCNNENNN INCRNNN N

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

‘)’:(A-FL(:G_ cauldune = (/\aj'r\}\.mfj

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

/s

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?

A
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TRAININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: ____ Male AgeRange: __ 21 &below _ / 22to34 ___35to44
_~_Female ____45to54 ___55to64 ____65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered p
2. Adequacy of information /
3. Competence of the Speaker/s ”

4. Usefulness of the training/seminar/workshop

\

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used -

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

N

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

vl NI e B

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team P

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS Effectivity Dste  November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant {optional)
Sex:__ Male Age Range: __ 21 & below ____22t034 < 351044
_ .~ _Female ___45tob4 _ _55t0e4d . B5 &above

instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: {1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5] Highly Satisfied. [fan item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM ’

P 2 1
1. Relevance of the topic/s covered

2. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

S. Appropriateness of methods/processes {e.g., lecture,
discussion, workshop etec.jused

€. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

2. Food

8. Accommodation

SONNIN S

10. Oversll rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery -
12 . Quality of service of the Training Management team a

What is your most significant learning/insight from this training/seminar/workshop?

§M§Jhat additional training or information do vou need? Your response will help the organizers plan for
' future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR Ression No. 3 | Pagelof1
TRAININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: ____ Male AgeRange: 21 &below ___ 22to34 _z¢ 35to44
_7 Female __ 45t054 __ 55to64 __ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied: (2) Dissatisfied; (3) Neutral; (4)

. Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered /
2. Adequacy of information !
3. Competence of the Speaker/s !
4. Usefulness of the training/seminar/workshop ’

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining "
training/seminar/workshop objectives

7.Venue *

8. Food '

9. Accommodation ,

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team .

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANDG MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate ;
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EVALUATION FORM FOR ; -
. Effectivity Date November &, 2020

- TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant (optionai)
Sex: ___ Male AgeRange: _ 21 &below __ 221034 /. _35t044
_ ¢ Famale . 45to 54 _ 5510064 _____BE & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; {2) Dissatisfied; (3) Neutral: (4)
Satisfied; and (5) Highly Satisfied. [fan item is not applicable, please leave it blank., Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

8. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered e ‘
2. Adequacy of information 7
3. Competence of the Speaker/s v
4. Usefulness of the training/seminar/workshop /
5. Appropriateness of methods/processes {e.g., lecture, /
discussion, workshop etc.)used
6. Effectiveness of the methods/processes in attaining
treining/seminar/workshop objectives /
7. Venue T
8. Food e
7
7
o

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this trai mng/sem;nar;’wsrkshop?

What additional training or information do you need? Your response will help the organizers plan for
| future need-based training/seminar/workshop.

- What are your additional comments or suggestions to further improve the conduct of future
! trainings/seminars/workshops?




MARIAND MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

- i
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TRAININGS/SEMINARS/WORKSHOPS Effectivity Date | November4, 2020 |

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Particinant {(optional)

Sex: __ Male Age Range: ___ 21 &below ___ 221034 __ZF5tc44
/" Female _/ 45t054 551064 65 &above

instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; {2) Dissatisfied; {3} Neutral; {4}
Satisfied; and (5) Highly Satisfied. [fanitem is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainty help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 P

[y

1. Relevance of the topic/s covered

2. Adeguacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes {e.g., lecture,
discussion, workshop etc.)used

foa]

. Effectiveness of the methods/processes jn attaining
training/seminar/workshop cobjectives

7. Venue
B. Food

&. Accommodation

10. QOverall rating for the whole training/seminar/workshop

11. Qverall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

i
i
|

- What additional training or information do you need? Your respense will help the organizers pian for
| future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR =
ININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant (optional)
Sex: ___ Male AgeRange: 21 &below __ 22to34 ___35to44
_ o~ Female _ - 45t054 __ 55to64 __ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 |

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

\\\\\m

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

NN NN N

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

b 1

N

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR
- TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant {optionat)
Sex: ___ Magle Age Range:__ 21 &below ___ 22t0 34 _ 351044
_ 7 Female _~_45tc 54 _ 55to 64 ___ 65 &above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2} Dissatisfied; {3) Neutral; (4)
Satisfied; and (5] Highly Satisfied. ifanitem is not applicable, please leave it blank. Rast
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM ' 5 3 2 7
. Relevance of the topic/s covered i : ;

. Adeguacy of information

AN

. Competence of the Speaker/s

Usefulness of the training/seminar/workshop

U”PUJNP..\

. Appropristeneass of methods/processes {e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining

. . A
training/seminar/workshop objectives

7. Venue

8. Food

10. Overall rating for the whole training/seminar/workshop

e
-~
9. Accommodation s
/
/

i

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team C/

| What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do vou need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: ____ Male AgeRange: __ 21 &below __ 22to 34 _~35t044
_~ Female __ 45to54 ____55to64 ____65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 P 1

1. Relevance of the topic/s covered

N

. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

NN AN o

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

N ENON EN RN AN

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
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EVALUATION FORM FOR
TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant (optional)
Sex: ___ Male AgeRange: _ 21&below ___ 22to34 __ 35to44
_ o~ Female ___45t054 ~ 55to64 ____65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM = 3 2 1

1. Relevance of the topic/s covered

]

. Adequacy of information

. Competence of the Speaker/s

\ \|\N 5, [

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

NANENANENEN

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team P

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR ‘ —
i Effectivity Date Movember 4, 2020

. TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPRS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant {optional)

Sex: _ Male Age Range: 21 &below 2721034 _~ 35t044
. Female ___45to 54 ___ 35tc64 . B5 & above

instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: {1) Highly Dissatisfied; (2) Dissatisfied; {3) Neutra!l; {4)
Satisfied; and (5) Highly Satisfied. If anitem is not applicable, please leave it blank, Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered . :
2. Adequacy of information 7
3. Competence of the Speaker/s L
4. Usefulness of the training/seminar/workshop /
5. Approprizteness of methods/processes (e.g., lecture, 1

discussion, workshop etc.jused

&, Effectiveness of the methods/processes in attaining

training/seminar/workshop objectives -~
7. Venue S/
8. Food

8. Accommodation

rd
10. Qverall rating for the whole training/seminar/workshop -~
11. Cverall rating for the timeliness of the service delivery Ve

12 . Quality of service of the Training Management team v

What is vour most significant learning/insight from this ‘traanmg/semmar/workshap?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

. What are your additional comments or suggestions to further improve the conduct of future
| trainings/seminars/workshops?
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EVALUATION FORM FOR
TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop: 7 na o1 flapa  gqrew o
Date: [0~ 27 ~ 25 ’ )

Venue: __ Bray H=ll Sac ridan

Name of Participant (optional)

Sex:___ Male AgeRange: _ 21&below _  22to34 ___35to44
_~__Female _ - 45t054 ___ 55to64 ____ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 5 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information -

3. Competence of the Speaker/s -

4. Usefulness of the training/seminar/workshop -

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

>

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team il

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR
TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop: 7AAHM/E 2V 74 Gl 227
Date: gg- 2¢ - 27, 2023
Venue: [UVIRED [our7 A RTFAS
Name of Participant (optional) _A/4 £ LEXE AL
Sex:____ Male AgeRange: 21 &below __ 22to34 __ 35to44
_~ Female ~ _45t054 ____55to64 _____B65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING )

ITEM 4 5 2 7 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

NEANANAY

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NNNEGYAIA

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR ?RA!MNGS/SEM NARS{W@RKSHOPS
Title of training/seminar/workshop: F¥& il '4% en A4 o 54
Date: v -2t T
Venue: @rqu, {T;Fz9v§f' Copr ~anm {"Ti‘v’-e \
Name of Participant (optional)
Sex: ____ Male Age Range: 21 &below _ /7 22t034 . 35t044

s Female 451054 55t0c 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the itemns listed
below based on the following scale: (1) Highly Dissatisfied; (2} Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If anitem is not applicable, please leave it blank. Rest
assured that vour answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops,

RATING
TEM 5 4 3 2 1
1. Relevance of the topic/s covered -
2. Adeguacy of information [
3. Competence of the Speaker/s -~
4. Usefulness of the training/seminar/workshop ro-
5. Appropriateness of methods/processes {e.g., lecture, E

discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue -

8. Food -

9. Accommodation o

10. Overall rating for the whole training/seminar/workshop L !
11. Overall rating for the timeliness of the service delivery -~ | “_J
12 . Quality of service of the Training Management team - ! |

What is your most significant learning/insight from this ‘trammg/semmarfwer%cshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are vour additional comments or suggestions to further improve the conduct of future
| trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop: quJu«q of Suthao Fc-cw:* a«d Sy c~\2 Mo Cumm i 9 ondlopia
Date: ¢t 27-1061% Grow-0ud, ‘“‘“HUMW
Venue: Bgy 25 Laprdan. 7 ek Tloss Nore
Name of Parﬂcnpant (optional)
Sex: ____ Male AgeRange: _ 21&below ___ 22to34 _~ 35to44
_ /. Female ____45to54 ___55to64 _____ 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1

1. Relevance of the topic/s covered —
2. Adequacy of information p
3. Competence of the Speaker/s B
4. Usefulness of the training/seminar/workshop -~
5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used -
6. Effectiveness of the methods/processes in attaining ~

training/seminar/workshop objectives

7. Venue a
8. Food =
9. Accommodation <
10. Overall rating for the whole training/seminar/workshop -
11. Overall rating for the timeliness of the service delivery -~

12 . Quality of service of the Training Management team -

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRA!NINGS/SEMINARSIWORKSHOPS § . T
Title of training/seminar/workshop: | A i ' . et 5 ¥ e
Date: (i, 727 . 2017
Venue: _SoCkiton Findi Tlows Nprk
Name of Participant (optional)
Sex: ____ Male Age Range: »&¥ 21 &below ___ 22to34 __ 35to44
. Female ____45to54 ___55to64 65 &above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1

1. Relevance of the topic/s covered Fa
2. Adequacy of information <
3. Competence of the Speaker/s s
4. Usefulness of the training/seminar/workshop 'S
5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used il
6. Effectiveness of the methods/processes in attaining 5

training/seminar/workshop objectives

7. Venue e
8. Food dil
9. Accommodation -
10. Overall rating for the whole training/seminar/workshop gl
11. Overall rating for the timeliness of the service delivery 4
12 . Quality of service of the Training Management team o

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:
Venue:
Name of Participant (optional)
Sex: _____ Male Age Range: 21 &below ____ 22t034 351044
< __Female _ 7 451054 ____55to64a _ 65 & above

instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; {2} Dissatisfied; (3) Neutral; (4)
Satisfied; and {5) Highly Satisfied. |fan item is not applicable, please feave it blank. Rest
assurad that your answers will be kept confidential. Your responses will certainly heip the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM

4 3 2 1
. Relevance of the topic/s covered |

. Adeqguacy of information

. Competence of the Speaker/s

Usefuiness of the training/seminar/workshop

U1.~Ih(.ijf\)}-\

. Appropriateness of methods/processes {e.g., lecture,
discussion, workshop etc.jused

(93]

. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

3. Food

3. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

T

12 . Quality of service of the Training Management team o |

What is your most significant learning/insight from this trammgf’semmar/workshop?

! What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop. '

| What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date: i R 5§

Venue: ] ' i =

Name of Participant (optional) t/‘// La ;m/,g,«./&/

Sex: Male AgeRange: 21 &below ___ 22to34 ____35to44
Female ____45to54 _45 to 64 _____65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

N

. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team —

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _ o~ Male AgeRange: 21 &below __  22to 34 ____35t044

Female 45 to 54 2 55to64 65 & ahove

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 5 - 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

NN

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

L

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NAYATLATANA

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS

Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~ Male AgeRange: _ 21&below ___ 22to34  35t044

__ Female ____45to54 ___55to64 ___ _65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

A ALY AL YA AN AT AT A

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _/ Male AgeRange: _  21&below __ 22to34 __ 35to44

Female ~ 45to 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

ITEM 5 4 3 2 A

1. Relevance of the topic/s covered ra
2. Adequacy of information P
3. Competence of the Speaker/s /
4. Usefulness of the training/seminar/workshop e

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used /

6. Effectiveness of the methods/processes in attaining

training/seminar/workshop objectives P
7. Venue Vil
8. Food /
7
i
/,
Al

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

EVALUATION FORM FOR Revision No. 3 | Pagelof1
TRAININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020
EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS

Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~_ Male AgeRange: 21 &below ___ 22to34 35t 44

__ Female ___45to54 ___55to64 _____B5&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM = 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NENNSINVINN LS TN NN @

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~ Male AgeRange: 21 &below _ ~22to34 ___35to44

Female 45 to 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery
12 . Quality of service of the Training Management team

ANANATAAN VI NN o

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS Effectivity Date November 4, 2020

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~_ Male AgeRange: ___ 21&below ___ 22to34 ___35to44

Female 45 to0 54 -~ 55to64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

ITEM 5 4 3 2 1
1. Relevance of the topic/s covered ra
2. Adequacy of information Fé
3. Competence of the Speaker/s P
4. Usefulness of the training/seminar/workshop /
5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used /
6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives /
7. Venue P
8. Food /
Z
4
/

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _/ Male AgeRange: _ 21 &below __ 22to34 ___35to44

Female ~ 45t0 54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM - 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

SN S N NN\ e

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _/ Male AgeRange:  21&below __ 22to34 __ 35to44

Female ~ 45to 54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 1
1. Relevance of the topic/s covered s
2. Adequacy of information s
3. Competence of the Speaker/s s
4, Usefulness of the training/seminar/workshop ;
5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used il
6. Effectiveness of the methods/processes in attaining .
training/seminar/workshop objectives
7. Venue -
8. Food s
9. Accommodation -
10. Overall rating for the whole training/seminar/workshop -
11. Overall rating for the timeliness of the service delivery /
12 . Quality of service of the Training Management team s/

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: .~ Male AgeRange: _ 21&below __ 22to34 __ 35to44

Female 45 to 54 7 55t0 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

ITEM 5 4 | 3 2 1
1. Relevance of the topic/s covered >
2. Adequacy of information s
3. Competence of the Speaker/s 7
4. Usefulness of the training/seminar/workshop 7
5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used «
6. Effectiveness of the methods/processes in attaining P
training/seminar/workshop objectives
7. Venue 7
8. Food s
/
e
/
s

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _ Male AgeRange: 21 &below __ 22to34 __ 35to44

Female ~ 45 to 54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 5 = 3 F.d 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

\\\

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

\

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

§

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

SN SN S

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?




MARIANO MARCOS STATE UNIVERSITY Document Code ED-TCE-FRM-002
Extension Directorate

Revision No. 3 Page1of1
Effectivity Date November 4, 2020
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~ Male AgeRange:_ 21 &below _ -~ 22to34 _ 35to44

Female 45 to 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. [f an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team
What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~__Male AgeRange: 21 &below __ 22to34 _r 35t044

Female 45 to 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

[

. Adequacy of information

. Competence of the Speaker/s

A AN AN AT

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

\

)]

. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

Ve

re

8. Food -
7
-
r i

11. Overall rating for the timeliness of the service delivery

12 . Quality of service of the Training Management team -

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~~ Male AgeRange: __ 21&hbelow __ 22to34 ___35to44

Female /7 45to54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

ITEM 5 4 3 2 1

1. Relevance of the topic/s covered ol

2. Adequacy of information s

3. Competence of the Speaker/s A

4. Usefulness of the training/seminar/workshop 7
5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used -

6. Effectiveness of the methods/processes in attaining >

training/seminar/workshop objectives

7.Venue vl

8. Food 7

.

Ve

~

/

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~~_ Male AgeRange: _ 21&below ___ 22to34 ___35to44

Female 45 to 54 55to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

AN S AN e

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _/ Male AgeRange: 21 &below ___ 22to34 __ 35t044

Female 45 to 54 7 55to64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 5 4 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

/

z
3. Competence of the Speaker/s P
4. Usefulness of the training/seminar/workshop ~

5. Appropriateness of methods/processes (e.g., lecture,

discussion, workshop etc.)used S
6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives Ve
7. Venue vl
8. Food r i

9. Accommodation

/
10. Overall rating for the whole training/seminar/workshop | /
11. Overall rating for the timeliness of the service delivery Ve

12 . Quality of service of the Training Management team i

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop: fAMJ»ﬁ 'f SusTAl (rww//Tm o Tr %
Date: __Sekokty 20-23, we
Venue: [5 . Jauﬁ £inl 7M.
Name of Participant (optional) !
Sex: _ Y Male Age Range: 21 & below ___/;22 to34 ___35to44
_____Female __ 45to54 __ 55to64 __ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM = 3 2 d

1. Relevance of the topic/s covered

e

Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

L NG ANNANIANIY

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

v
N4
9. Accommodation N ,GET

10. Overall rating for the whole training/seminar/workshop W id
11. Overall rating for the timeliness of the service delivery v

12 . Quality of service of the Training Management team v

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS

Title of training/seminar/workshop:

Date: gLAoOBER ZG-27, 7773

Venue: Prarie |

Name of Participant (optional) i

Sex: _~_ Male AgeRange: _ 21&below _ _~22t034 _ 35to044

__ Female __ 45to54 __ 55to64 ___ 65&above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING
ITEM 5 4 3 2 ]
1. Relevance of the topic/s covered -
2. Adequacy of information -
3. Competence of the Speaker/s 2%
4. Usefulness of the training/seminar/workshop -

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining

training/seminar/workshop objectives -
7. Venue -
8. Food -~
9. Accommodation #
10. Overall rating for the whole training/seminar/workshop o
11. Overall rating for the timeliness of the service delivery -~
12 . Quality of service of the Training Management team ~

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~ Male AgeRange: 21 &below ___ 22to34 _~ 35to44

Female 45 to 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM - 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NANANN N AN N N NN

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Titie of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _/  Male Age Range:___ 21 &below _/ 22t034 __ 35tod4

Female 4510 54 55t0 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1} Highly Dissatisfied; {2} Dissatisfied; {3) Neutral; {4)
Satisfied; and (5) Highly Satisfied. if an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainiy help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 | 3 2 | 1

1. Relevance of the topic/s covered

2. Adeguacy of information

3. Competence of the Speaker/s

4. Usefulness of the training/seminar/workshop

~ \\\\m

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.}used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

]

SINVEND SN NN ™S

11. Overall rating for the timeliness of the service delivery ‘
12 . Quality of service of the Training Management team §

What is your most significant learning/insight from this trammg/semmar/wcrkshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are vour additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TRAININGS/SEMINARS/WORKSHOPS

EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: _~_Male AgeRange: 21 &below __ 22to34 __ 35to44

Female 45 to 54 55 to 64/ 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM 4 3 2 1

1. Relevance of the topic/s covered

o]

. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

VAN

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7.Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

NANUTA

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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EVALUATION FORM FOR TRAININGS/SEMINARS/WORKSHOPS
Title of training/seminar/workshop:

Date:

Venue:

Name of Participant (optional)

Sex: < Male AgeRange: 21 &below __ 22to34 ___35to44

Female / 45to0 54 55 to 64 65 & above

Instruction: Please evaluate the training/seminar/workshop in terms of the items listed
below based on the following scale: (1) Highly Dissatisfied; (2) Dissatisfied; (3) Neutral; (4)
Satisfied; and (5) Highly Satisfied. If an item is not applicable, please leave it blank. Rest
assured that your answers will be kept confidential. Your responses will certainly help the
organizers in improving the conduct of future trainings/seminars/workshops.

RATING

ITEM E 3 2 1

1. Relevance of the topic/s covered

2. Adequacy of information

. Competence of the Speaker/s

3

4. Usefulness of the training/seminar/workshop

5. Appropriateness of methods/processes (e.g., lecture,
discussion, workshop etc.)used

6. Effectiveness of the methods/processes in attaining
training/seminar/workshop objectives

7. Venue

8. Food

9. Accommodation

10. Overall rating for the whole training/seminar/workshop

11. Overall rating for the timeliness of the service delivery

\..\\\\\\ \\\\\U‘I

12 . Quality of service of the Training Management team

What is your most significant learning/insight from this training/seminar/workshop?

What additional training or information do you need? Your response will help the organizers plan for
future need-based training/seminar/workshop.

What are your additional comments or suggestions to further improve the conduct of future
trainings/seminars/workshops?
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TITLE OF ACTIVITY
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October 26, 2027
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Sustainable Tilapia Aquaculture in
Ilocos Norte (SUSTAIN) Project
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Incepﬁon Meeﬁng and Presentation of SUSTAIN Project with Hon. Vice Mayor,
Scmgunicmg Bayan Members and Municipal Agriculturist
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Sustainable Tilapia Aquaculture in Ilocos
Norte (SUSTAIN) Project

MEMORANDUM OF AGREEMENT
KNOW ALL MEN BY THESE PRESENTS:

Tha olig (MOA). s dayol ____ 2023at
. by and between

The MARIANO MARCOS STATE UNIVERSITY (MMSU), a stata instiution of l
mmmmmmmm«h 1978 ereated by vitue of PO

1279, with official address in Batac, liocos Hora, tegresentad hacein by the

Universdy President Dr, SHIRLEY €. AGRUPIS, herenafier releried 10 as the

LU

and-

The LDCAL ﬂm“lﬂﬂ' I.'MT OF PINILI (LGU-Pinili), with principal offica

addres! Pindi, liocos Nore, heten by ds Mayor,
ROIIIIELT LABASAN, s authrized by the Sangguniang Baj yan through

RuanNo A= e hereinafter referred la as the "LGU-Pinii.”

-and- §
MR. ZACARIAS C. CALAYCAY, MR. JAMES 0. I-NCUEITA and IR.
beneficiaries of Thapa Geow.

CLARENCE B. CALAYCAY, mp. Growers
Production demonsirabon farm from the Pravines of Boces Norle, m«n«
referred 10 as “Beneficiaries”.

WITNESSETH:

mwamumnwdmwmwrm”mn
& mandsted 1o conduct extension and promotion and utiization services o promote
Tvalihood opportundses, generabion, incieated income and improved qually of e
and standard of Iving in nural communites,

Uret of Pidi Coseol |
1991, mwmuym.mnu-mrumpmuummwmn
with other

h the ulimate goal of improving
Ihe qualty of e of its consttuents,
H‘HEHE‘S. MMSU and mum hnown herein colectvely as PA.RI'IEB lvcnoﬂl s

i 10 lorge a commaon commament of h
attended and in the training on Tiapia Grow-oul, \b

Mmu\nuyopomon

WHEREAS, NWMNMTMWMuW
assistanca and agreed 1o the lerms

NOW, THEREFORE, for and in considerstion of the h‘mﬂmiwwm

covenants haceinafler el forth, the paries hereto hereby agree as foliows
N
Articla L. Tithe of Jolnt Undartaking
mmhmm implementation of & projed foc the residents of ]

barangays (famenfshermen) of Pindi, locos Noe enttled Sustalnabla Titapla
Aquaculturs In locos Norta (SUSTAINY".

mm,

Article V. Separabllity Clausa
Any provision of this MOA declared iegal, nvalid, or
of law shall not affect Lh rest of the other provisions which ¢
and binding.
Article V1. Effectivity and of the A
This Agreement shall Lake effect aflet the same is duly signe

(N WITNESS WHEREOF, the pamies have heteunlo

2023 in the City of Batac, flocos Norta
MARIANO MARCOS STATE UNIVERSITY ~ LOCAL GOVER
By. By.
-
Dr. SHIRLEY C. AGRUPIS nouﬁ
President yor
Benoficlartes:

—
Mr. ZACARIAS C, CALAYCAY JAIIE! 0, LACUESTA
Beneficlaries Beneficiaries

SIGNED IN THE PRESENCE OF:

r
—_—

ERNESTOS, DEL ROSARIO JR. PHIL
ProjecyLead Rean, MMSU-CASAT Mun
of MMSU Wine

Forging of Memorandum of Agreement (MAO) between Local Government of Pinili, MMSU-Colleg
Aquatic Sciences and Applied Technology (CASAT) and Tilapia Grower/Beneficiaries
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Sustainable Tilapia Aguaculture in llocos
Norte (SUSTAIN) Project

@ MARIANO MARCOS
STATE UNIVERSITY

Lunching of SUSTAIN Project and
Signing of MOA: cum Training on
Tilapia Grow-out, Breeding
and Nursery

October 26-27, 2023
9:00am-5:00pm
Brgy. Sacritan, Pinili, llocos
Norte

SACRITAN DAY CARE CENTER

M
1 IS

}

q

Conduct of two (2) day Training on Tilapia Grow-out 7l
Production, Fry and Fingerlings Production, and Nursery
attended and participated by 50 active Tilapia Grower at
Brgy. Sacritan, Pinili, llocos Norte
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Sustainable Tilapia Aquaculture in
llocos Norte (SUSI‘I) Projc’r

Establishment of Technology
demonstration Farm for Tilapia
Grow-out Production
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Sustainable Tilapia Aquaculture in
llocos Norte (SUSTAIN) Project

, MARIANO MARCOS STATE UNIVERSITY

\ ﬁos AGRICULT QUATIC, AND NATU ESOURCES This

EARCH ANDD LOPMENT CONSORTIUMTILAARRDEC)

is muarded lo

Ernesto del Rosario Jr. & Jeric Reinard Ba

for presenting their Extension Program/Project/ Activity entitled
Sustainable Tilapia Aquaculture in llecos Norte (SUSTAIN)
during the 2023 In-House Review of Extension Programs/ Projects/Activities (PPAs) Accom,
held on November 14-15, 2023 at the ILAARRDEC-OSIS, Marano Marcos State Universil
Cily of Batac, Ilocos Norte.

Given this 15% day of November 2023 at Mariano Marcog State University, City of Batac, Ilocos Norte

Aﬁms, Ph.D.
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Extension Revie

Pfesentcﬂion of ‘Accomplishmen’r Rpori during the 2023
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SUSTAIN Project Monitoring and
Evaluation (Demo-Farm)

Growth Performance Monitoring
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