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Let’s ACHIEVE! By SHIRLEY C. AGRUPIS

his is another milestone in
the history of  MMSU in the
field of  internationalization,

and it is more significant and
meaningful because this happened
few days after MMSU celebrated its
43rd anniversary. This means, this is
the first Memorandum of Agreement
that MMSU entered into as it
ventures into its 44th year of
academic excellence.

I have been signing Memoranda of
Understanding and Agreement with
international agencies since I assumed
office in 2017. But this one is different.

Firstly, it is only through this event
that I had gathered in just one platform
the top officials at the Commission on
Higher Education – my mentors - and
the top officials of the US Embassy
Manila, all for one goal – that is to
witness and support a very historic
accomplishment of the Mariano Marcos
State University - the birth of the
University of Arizona and MMSU
partnership.

Secondly, the said partnership calls
for a celebration as the nature of the
partnership is the first of its kind in the
university and perhaps in Region 1. This
I must emphasize.

Lastly, the realization of  this
partnership has a long journey from its
inception in National Association of
Foreign Student Advisers (NAFSA)
Association of International Educators
2018, the endorsement of Commission
on Higher Education-International
Affairs Staff (CHED-IAS) in 2019, the
approval of the Board of Regents in
2020, and its signing this 2021. I should
not forget to thank CHED for always
including MMSU in NAFSA
Conferences and US Embassy Manila
for connecting us to the best universities
in the US.

The University of Arizona is a top-
ranked university which is recognized by

UA micro-campus in MMSU:
a historic milestone

the leading accrediting bodies in the
globe. It is hailed as: the Top 1 around
the world by the Center for World
University Rankings); Top 100
Worldwide Universities and Top 11
Online Bachelors by the US World and
News Report; and number 20 Public
Research by the US National Science
Foundation.

Meanwhile, MMSU is a 3-star QS –
Stars rated university aiming to become a
premier university by 2028. It is ISO
9001:2015-certified and a level IV
university of a 5- level classification in the
Philippines. We are proud that for almost
two decades now, MMSU has been
enjoying its Center of Excellence Status in
Teacher Education and has been
recognized as a Center of Development
in Biology, Information Technology,
Agriculture, and Fisheries.

And these universities inked their
Memorandum of Agreement for the
establishment of  the UA micro-campus
or the global campus in our humble
university.

The “micro-campuses” is a
designated UA spaces on the campuses
of partner universities around the globe.
These micro-campuses allow for the
international delivery of  UA degree
programs to students locally at the
partner university.

So what makes the partnership
different? The purpose of the agreement
is to establish the foundational rights,
responsibilities, and terms upon which
University of Arizona Global Operation
(UAGO) and Mariano Marcos State
University (MMSU) will cooperate to
manage and administer the American
Degree Pathway Program (“ADP”) and/
or the Global Campus Experience
Program (“GCE”) to be delivered online
by UA with supplemental on-site services
and courses provided in collaboration
with MMSU.

So how will we benefit in this
partnership? Firstly, the partnership
will open opportunities for Filipinos,
not just for MMSU faculty and staff,
to study at a top-ranked university
without leaving their families in the
Philippines. The University of
Arizona is ranked 247th in the 2021
QS World ranking. Hence, the quality
of education that our faculty and
staff will receive is definitely ensured.

Secondly, one of  the issues that
SUCs - and Filipinos in general - are
facing right now is the high tuition
costs in reputable institutions abroad.
This partnership, somehow eases the
burden of prospective students as it
offers discounted rates to students
who will enroll in the UA programs
through its partner here in the
Philippines – and, that is MMSU.
Hence, this makes premier global
education more accessible and
affordable to our people.

Thirdly, this is a good
opportunity for us to learn the
technicalities and good practice of
transnational education as we envision
to follow the UA model and aspire
to establish as well our own MMSU
micro-campuses in partner-
universities abroad in the future.

To our CHED and US Embassy
officials, thank you, and we hope that
this show of support will continue as
we move forward with this UA –
MMSU partnership.

To our new partners from the
University of Arizona, while our
partnership may be a young one but
we can assure you that we shall be
working and giving our best to make
it a strong, lasting, and productive
one. 

T
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MMSU becomes micro-campus
of top US university

By DANIEL P. TAPAOAN, JR.

he Mariano Marcos State
University (MMSU) and the
University of  Arizona (UA)

in the United States have agreed to
establish the first micro-campus in
the Philippines this year in order to
bring global educational
opportunities to Filipino students.

MMSU is the first Philippine
university that has become a member
of  the UA’s world campus network,
joining the top world universities
implementing the American Degree
Pathway (ADP) and Global Campus
Experience (GCE) programs.

This partnership was formalized
through a global direct agreement
between MMSU President Shirley C.
Agrupis and UA Global Operations
Chief Executive Officer Brent White
through a virtual program held last
February 8.

The ADP program enables
incoming students to earn up to two
years of direct, undergraduate credits
from UA through a mix of  in person
and online courses offered through a
micro-campus. It includes multiple
academic pathways which will enable
students to take courses that will satisfy

T UA’s degree requirements or transfer to
other US universities.

On the other hand, GCE program
offers over 60 degree programs
delivered fully online in English by UA
professors, with student access to
micro-campus’ facilities and services,
providing a unique in-person college
experience, with the convenience of an
online education.

Hillary Vance, Senior Director of
Southeast Asia UA Global, represented
White in the virtual signing of
agreement. She hopes the new
partnership can help MMSU in
advancing its academic excellence,
research and global engagements,
thereby achieving its vision to become a
Philippine premier university by 2028.

“It is thrilling that MMSU is now
our first Philippine university partner in
the world campus network, and we
look forward to expanding our
partnership with you in the years to
come,” Vance said, adding that the
collaboration also includes new
initiatives in research and educational
exchange between the students, faculty,
and staff  of  the two universities.

For his part, Commission on Higher
Education (CHED) Chairperson J.
Prospero E. De Vera III congratulated
MMSU and UA Global Operations for
the new partnership, saying that “the
establishment of an international micro-
campus in collaboration with an
outstanding Philippine public university
is a first of its kind.”

De Vera said the pact between the
two schools is in line with the Republic
Act 11448 or the Transnational
Education Act, which is designed to
accelerate partnership between
Philippine and international universities,
thus providing access to quality global
education standards, services, and
scholarships.

Expressing support to the
partnership, De Vera also hopes that
through the initiative, MMSU will soon
join the Asian Ranking of Universities in
the future.

Matt Keener, Cultural Attaché of
the US Embassy Manila, said the
partnership between MMSU and UA
“sets the bar for Philippine universities
and leading the way in providing new
opportunities for Filipino students,”

Turn to page 6
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Univ officials review 2020 outputs,
set plans for 2021

he University indeed upholds
its brand of quality and
excellent-driven culture by

consistently evaluating the
performance of  its operating units.

Officials of the Mariano Marcos
State University (MMSU) convened for
the year-end review and planning
workshop at the Function Hall last
February 22-23.

Themed “Resiliency Planning
towards the Next Normal,” the activity
aimed to assess the performance of  all
the colleges and units in attaining their
respective goals indicated in their last
year’s strategic plans, and to formulate
plans and set targets for the present year.

The event started through a review
of the progress evaluation of the
university’s strategic agenda, ACHIEVE,
the 2020 Program Expenditure
Classification (PREXC)
Accomplishments and 2022 PREXC
Targets. These were presented by Dr.
Sherlyn B. Nicolas, monitoring and
evaluation chief, and Dr. Bobby A.
Eclarin, data science chief, respectively.

Meanwhile, the deans and unit
directors presented the
accomplishments of their respective
offices with respect to the MMSU’s
seven-point agenda: academic
excellence; creative and relevant research
programs; high impact and

transformative extension programs;
improve revenue generation and
resource management; expanded and
strengthened external linkages and
partnerships; vibrant and nurturing
university campus; and effective and
efficient management.

Afterwhich, they crafted the 2021
Operational Plan and presented the
Institutional Calendar which will serve
as bases in moving forward to the
‘next normal.’

University President Shirley C.
Agrupis asked the officials to remain
steadfast and strong “as we face these
challenges of transitioning to the next

normal and become a premier
Philippine university.”

Officials hold
management review

Prior to the planning workshop, the
officials also held a meeting last February
10 to review the performance of  the
MMSU’s management systems in 2020.

In the meeting, the officials first
tackled the status of actions from the
2019 management review, and the
changes in external and internal issues as
indicated in the MMSU’s Quality
Management System (QMS) Manual.

They also reviewed the performance
and effectiveness of the MMSU QMS
through the following inputs: customer
satisfaction and feedback from relevant
interested parties; review of process
performance and conformity of
MMSU services; audit findings (internal
and external); and performance of
external providers.

Moreover, they talked about the
adequacy of MMSU resources by
presenting the project procurement
management plan (PPMP), on-going
projects, and other resource needs, and
evaluated the effectiveness of actions
taken to address risks and opportunities
and formulated the methods for
continual improvement of the university
system. –DP Tapaoan, Jr. 

T
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5 programs undergo accreditation survey
ive academic programs of
the Mariano Marcos State
University (MMSU)

underwent the online accreditation
survey conducted by the members of
the Accrediting Agency of Chartered
Colleges and Universities in the
Philippines, Inc. (AACCUP) last
February 15-19.

These programs were the Bachelor
of Science in Chemical Engineering, BS
in Computer Engineering, and BS in
Electronics and Communications
Engineering at the College of
Engineering (COE) in Batac; and the BS
in Fisheries and BS in Marine Biology at
the College of Aquatic Sciences and
Applied Technology (CASAT) in
Currimao. All of  which took Level III,
Phase I survey.

The overall coordinators of the
accreditation survey were Dr. Francis N.
Baleta (for Batac campus) and Dr.
Cecilio L. Manarpaac (for Currimao
campus). Members of the accrediting
team were Engr. Juanita P. Pinote and
Dr. Ma. Carla Y. Abaquita (BS Chem
Eng); Dr. Remia L. Doctora and Dr.
Diane B. Remot (BS Comp Eng); Dr.
Manuel Luis R. Alvarez and Dr.
Christine C. Vegafria (BS ECE); Dr.

Baleta and Dr. Noel A. Armada (BS
Fisheries); Dr. Lema P. Buenvinida and
Dr. Manarpaac (BS Marine Bio). Prof.
Maria Nina Grace C. Pastorfide and
Prof. Neria E. Gomez served as library
accreditors for Batac and Currimao
campuses, respectively.

Baleta lauded MMSU for
submitting its programs to online
accreditation early this year, saying that
such move manifests MMSU’s
commitment in upholding quality
assurance despite the challenging times.

Also, Manarpaac congratulated
MMSU for braving the challenges of
online accreditation. The accreditors
evaluated the five programs by
verification of documents, online site
visits, and virtual interview sessions with
selected stakeholders.

The documents of the five
programs evaluated by the accreditors
were uploaded in an indigenous system
designed by the University’s in-house
software developers.

MMSU President Shirley C.
Agrupis said the university bravely and
sustainably subjects its programs to

accreditation because “we want to
elevate the MMSU’s brand of  quality
education.” She also lauded the faculty
members, deans, and quality assurance
personnel for their efforts in this
endeavor, emphasizing that “I consider
accreditation as a vocation because it
takes all the virtues that government
employee should possess.”

In the closing program, the
accreditors shared their findings and
suggestions to the concerned parties
from the five MMSU programs.

Last November 2020, MMSU
submitted its eight programs to
AACCUP survey visit, seven of  which
underwent Level IV, Phase 2 while one
was subjected to Level III, Phase 2. In
December last year, the University also
took the Institutional Accreditation,
Level 2 survey.

To date, at most 96 percent of
MMSU’s academic programs were
already accredited by the AACCUP,
making it as one of the state universities
that has the greatest number of
accredited programs in the country.
–DP Tapaoan, Jr. 

F
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MMSU posts 100% rating in CHRA exam

adding that it is essential for the youth
to have international education in the
face of increasingly competitive global
economy.

With the new pact, President
Agrupis expressed joy and gratitude
because “this is the first agreement that
MMSU has entered into with one of
the US top public universities this year,
with the aim of upholding academic
excellence and internationalization.”

In the agreement, UA will provide
MMSU the following: special

discounted rates; large selection of
top-ranked Arizona online courses;
professors to teach online courses;
academic advising and support;
access to its Center for English as a
Second Language; and connection to
the Arizona main campus through
“Arizona live”.

Also, MMSU has agreed to give
the following: access to its campus
and facilities; inclusion in its students
programming and activities; opening
of opportunities for social
networking and community building;
on-ground tutors and academic

support; navigation of regulatory
environment and assistance securing all
necessary approvals in its host country;
marketing, recruitment, and enrollment
advising; reporting and payment of
taxes for its taxable program revenue;
and miscellaneous logistical support.

Established in 1885, UA is widely-
recognized as a top-ranking university
worldwide. As an institution, it aims to
advance and introduce interdisciplinary
scholarship and entrepreneurial
partnerships, and attempts to redefine
“global university” in the 21st century
with an expanding network of global
partners. 

From page 3

he MMSU College of
Business, Economics, and
Accountancy (CBEA) posted

a whopping 100 percent passing rate
anew in the 2021 Certified Human
Resource Association (CHRA)
assessment examination, with one of
its graduates as a topnotcher.

Krismary Sharmaine D. Yapo, now
an instructor of the College, landed 9th
place in the exam with a rating of
89.63%. Other passers include Janela
Ruth Claudine S. Andres, Alyza Jeanelle
A. Baltazar, Vanessa F. Calube, Joe
Shantel B. Pagdilao and Shaira Vae B.
Quitang.

These graduates are all first-time
examinees. They are among the 82
passers who produced 94.25% overall
passing rate for this year’s eighth batch.

The College also exhibited the
same performance last year when 10
graduates passed and 3 of them made
it to the roster of  top passers.

This year’s CHRA test was
virtually administered by the Human
Resource Educators’ Association of
the Philippines, Inc. (HREAP) last
January 23.

The CHRA is a qualifying test for
the HREAP’s certification programs.

This four-hour examination was divided
into two sets: Set 1, which covers
recruitment and selection, workplace
learning and development,
compensation and benefits, and
performance management, job analysis
and design, and risk management; and
Set 2, which involves labor and HR
related laws.

The HREAP is a professional
membership organization of human
resource educators in the country that
focuses on the development of human
resource programs, academe-industry
collaboration, research publication, and
learning and development. 

T
By DANIEL P. TAPAOAN, JR.
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By JOHN VINCENT B. TORIBIO

Grad school holds virtual research congress

aculty and students of the
Mariano Marcos State
University (MMSU) –

Graduate School (GS) convened for
its annual research congress last
February 13 and 20.

The 2021 Virtual Research
Congress served as an avenue for
graduate students, administrators,
faculty, research experts and research
enthusiasts to present the rigor of
research and the results of their studies
on specialized and interdisciplinary
fields.

With the theme, Fostering
Multidisciplinary Researches and
Innovations, the congress included
topics on entrepreneurship, business
management and health; sustainability,
environment and energy; learners and
learning environment; and, school
administration and teaching. The
presenters were GS graduates from
2017 to 2020.

Moreover, the SEARCA Regional
Professorial Chair Lecture was

delivered by the GS dean, Dr. Virgilio
Julius P. Manzano, Jr. He discussed his
paper titled “Mainstreaming and
Harnessing Precision farming for

Sustainable and Resilient Philippine
Agriculture.” (SEARCA means
Southeast Asian Regional Center for
Research and Graduate Study in
Agriculture.)

Other plenary speakers included Dr.
Lilibeth G Abrogena, chair of the MA
in Education program, who discussed
“Cultural Ethics of School
Administrators and their Management
Competence,” and Dr. Bert A. Gamiao,
laboratory school principal, who shared
“College Teachers’ Use of  Linguistic
Filters.”

Dr. Shirley C. Agrupis, University
president, expressed her commendation
to the GS for persistently boosting the
culture of  research in MMSU. She
further challenged all GS faculty and
students to “continue being a bastion of
scholarship and innovation, and being at
the forefront of developing new
knowledge through multidisciplinary
approaches to provide real solutions to
real problems.”

This activity is anchored on one of
the University’s seven-point agenda
ACHIEVE, which is to produce
‘Creative, Relevant and Innovative
Research Programs.’ 

F

Med students win
in regional tilt

tudents of the College of
Medicine (COM) bagged
awards at the virtual 10th

Luzon Regional Convention by the
Association of Philippine Medical
Colleges Inc. – Student Network
(APMC-SN) last February 13-14.

The group of Neil Justine Dela
Cruz, Fatimah Sales, and May Enaccel
Macalan emerged champion in the
Interscholastic Medical Debate
Competition. Sales was cited as the
best speaker in this competition.

Meanwhile, the team of Jerico
Liwag, Azen Rabano, Christian
Tagami, and Gail Zabala finished first
runner-up in the Clinico-Pathologic
Case Conference Competition, and
Zabala received a special award for
being the best speaker in this contest.

S Moreover, the group of Aprille
Dela Cruz, Llewelyne Jain, Joshua
Marcial, and Desiree Tabaco
prevailed first runner-up in the Project
Blueprint with their entry, Pocket
Voice (Value of  Immunization and
Contrivance of Educational contents).

Apart from these, Bien Paulo
Laforteza was also hailed as one of
Mga Natatanging Mag-aaral ng Medisina
ng Pilipinas (Outstanding Medical
Students of the Philippines) during
the regional convention.

Themed “Pamiganaka: A Decade
of Medical Excellence toward New
Heights,” the 10th APMC Luzon
Regional Convention reminisce both
the triumphs and adversities of the
medical students’ organization in the
past 10 years. –DP Tapaoan, Jr. 
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Campus tour bares MMSU innovations

 aking innovations work
 toward sustainable,
 inclusive, and
transformative development.

Various research initiatives and
generated technologies of the Mariano
Marcos State University (MMSU) were
showcased in the virtual campus
innovation tour held last February 23.

Livestreamed through the Facebook
page of the University
(@MMSUofficial), the campus tour
featured the MMSU’s research centers

and their corresponding technologies
and initiatives: National Bioenergy
Research & Innovation Center; Tuklas
Lunas Development Center; Garlic
Research Center; Regional Research
and Training Center for Climate
Change Studies; Natural Resources
Conservation and Management
Center; Regional Center for
Innovative Materials in Emerging
Applications; and the Humanities,
Social Sciences, Communication and
Education Research Center.

It also showcased the MMSU’s
Physical and Natural Resources and

the Socio-cultural Landscape, Science and
Technology Park, Social Innovations and
Partnership Hub, and the Food
Processing and Innovation Center.

Moreover, the MMSU campus
innovation tour introduced the university’s
patented technologies, strategic
mechanisms in sustaining S&T
innovations, as well as, its way forward
and future directions.

This event was in collaboration with
the Benito and Catalino Yap Foundation
(BCYF) and the Department of Science
and Technology (DOST) through the

M
By DANIEL P. TAPAOAN, JR.
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Industrial Technology Development
Institute (ITDI) and Regional Office I.

University President Shirley C.
Agrupis said the virtual tour is the first
of its kind in MMSU as part of its
commitment to advance S&T through
its strong partnership with the DOST
and other development agencies
through the years.

President Agrupis also thanked the
DOST and BCYF “for this opportunity
you have given to MMSU as another
window for partnership and
collaboration.” She added that as a

home of various regional research
centers and consortia, MMSU
endeavors to strengthen its S&T,
research and innovation agenda in order
to be more responsive to the calls of
time.

BCYF Executive Vice President
Anton S. Yap said the innovation
campus tour is also in line with the
Innovation Month Celebration in the
month of  February, adding that the
agency accepted submissions from
various schools and industries for this
event this year.

Yap said the campus tour also
aimed to provide a platform for
experts and the general public to share
ideas and advocacies, and to highlight
the roles of innovation, social
enterprises, and corporate social
responsibility played by the institutions
in development.

DOST Secretary Fortunato T. Dela
Peña said his agency, through the ITDI,
welcomes research and development
collaborations and partnerships in
industries, academe, small and medium
enterprises, and other stakeholders to
develop various innovative technologies.

The Facebook livestream of the
event garnered more than 21,000 views,
2,500 likes, 3,300 comments, and 1,100
shares as of  this posting. The campus
innovation tour can also be viewed in
YouTube thru: https://youtu.be/
H5IERPIo5-Y.

ITDI is one of the research and
development institutes of DOST
focusing on five major areas: food
processing, material science, chemicals
and energy, environment and
biotechnology, and the packaging
technology.

On the other hand, the BYCF,
formerly known as the Catalino D. Yap
Foundation, was established in 1993 to
help the common good through the
establishment of its Corporate Social
Responsibility (CSR) Research Institute
(CRI), Institute for Social Enterprise
and Development (ISED), and Institute
for Policy Studies (IPS). 
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Student development unit holds trainings
tarting at the core
to empower students.

The University’s Student
Development Unit, under the Office of
Student Affairs and Services (OSAS),
initiated consecutive capacity-building
activities for its leaders to reignite
participation, productiveness and
proactivity in the face of  the COVID-
19 pandemic.

Dr. Jan Rich A. Guira, SD chief,
organized separate trainings that catered
the editorial team of the Sirmata, the
University student publication of its
college students, and the officers of the
University and college student councils.
(Sirmata means vision.)

“Co-curricular activities, especially
during these times, surely bring out the
best leaders and advocates in our
students,” Guira said.

First, the Sirmata editorial team, led
by Editor in Chief  Jamico Jingco, a
third year BA in Communication
student, convened for the first-ever Kur-
it Writing Workshop at the University
Hostel, Mess Hall last February 15-17.
(Kur-it is an Ilokano term for scribble.)

Various media practitioners and
Sirmata alumnus reinforced the skills of
the editorial board and members by
presenting new trends and strategies on
journalistic writing and reportage. The
following topics were discussed: media
ethics; media management; online
reporting; and writing news, science and

technology, sports, literary, feature,
editorial, and Ilokano articles. The
MMSU brand standard, principles of
layouting and photography were also
tackled.

As the editorial team are challenged
by the current pandemic, the training
equipped them with mechanisms to
optimize its online platforms in
delivering news and updates.

Second, the officers of the
University Student Council (USC) and
the college Student Councils (SCs)
participated in the Students’ Edition of
the Project BUKEL, a leadership
training that aims to produce Brave,
Understanding, Knowledgeable, and
Emerging Leaders.

Particularly, the activity aimed to
improve the officers’ critical thinking
skills to build goal-focused
organizations through the following
topics: harmonization of  student
activities that promote mental health
and gender-sensitivity, organizational
process flow charts, excellence in
leading, MMSU brand standards,
writing resolutions, business letter
writing, financial statement and
accomplishment report preparation.

The first BUKEL activity gathered
the college student affairs coordinators
which also aimed to harmonize new
normal activities to come up with a
roadmap for student development.
–JVB Toribio 

S
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Students learn GAD in webinar series
tudents of the Mariano
Marcos State University
(MMSU) increased their

knowledge on the fundamental
concepts and principles of Gender
and Development (GAD) after
attending a webinar series last
January 26-28 and February 1.

Themed “ACHIEVE-ing Gender-
responsiveness in the New Normal,”
the event heightened the students’
awareness on the present issues about
GAD. It was spearheaded by the
Office of  Student Affairs and Services
(OSAS), with the support of the
MMSU GAD Focal Point System
(GFPS).

The event clarified the definitions
and key points of sex and gender;
gender as a social construct; sexual
orientation, gender identity and
expression; and violence against
women and children.

Speakers of these topics were
Prof. Jareason C. Fabre of the College
of  Teacher Education; Prof. Rodel
Reyes, Prof. Reindell Owen E.
Salvador, and Prof. Lorma Q. Cuadro
of the College of Arts and Sciences,

respectively. Fabre and Salvador are
certified GAD advocates, while Reyes
is a registered guidance counselor, and
Cuadro is a human rights educator.

Livestreamed using the University’s
official Facebook page

(@MMSUofficial), thousands of
MMSU students virtually participated in
each session.

Prof. Milagros Barruga, chief of
OSAS institutional student programs
and services, said the GAD awareness
campaign embarks on correcting the
prevailing gender biases and breaking
confusion of students about gender and
sexuality.

“It also envisions to liberate our
students from gender stereotypes so
that we may create safe space and that
everyone can freely express their gender
identities without the fear of
discrimination, hate, and violence,”
Barruga explained.

The GAD awareness campaign is
conducted annually in accordance with
the Commission on Higher Education
(CHED) Memorandum Order No.1
series of 2015 which mandates higher
education institutions (HEIs) to
mainstream gender in all higher
education institutions nationwide.

In line with this, the CHED
supports GAD activities in all HEIs by
allotting five percent fund in each
agency for this program. – DP
Tapaoan, Jr. 

S
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School-on-the-Air program
kicks-off with 1,200 enrolees

By KIMBERLY S. MIGUEL
Correspondent

round 1,200 Ilokano folks
are now enrolled in the
first-ever batch of the

School-on-the-Air Program
spearheaded by the Mariano
Marcos State University –
Extension Directorate (ED)
dubbed as Tarabay iti Pagtaengan,
Pagbiagan, Salun-at (TIPPS), ken
Dadduma Pay.

The program currently teaches
farmers and fishers, junior and senior
high school students, out-of-school
youth, budding agri-preneurs and
entrepreneurs, young professionals,
and other interested community
members through its classes broadcast
over the radio.

Students come from the towns of
Ilocos Norte, Ilocos Sur, and Cagayan.

To run for five to six months, the
broadcast classes are being aired on
DWFB 954 Radyo Pilipinas-Laoag at
12nn-1pm on Wednesdays and
Fridays; on DWCI 105.1 Radyo
Piddig at 5am-6am on Thursdays and
Saturdays; and, on DWNI 91.1 Radyo
Karruba-Burgos at 11am-12nn every
Tuesdays and Thursdays. Ms. Mercy R.
Gaño, ED’s applied communication
chief, serves as the anchor of  the
program.

Topics are classified into three
aspects: ‘Pagtaengan’ classes include
food safety, crop production and

ornamental plants propagation, energy
tips, food and nutrition, organic pesticide
production, safeguarding the
environment, transforming kitchen
wastes into compost, waste management
including diseases associated with
improper waste disposal, women and
children’s rights, and waste management
for electronic devices; ‘Pagbiagan’ classes
involve meat processing, fish and sea
food processing, fruit processing,
business venturing, risks in farming, free-
range chicken production, chevon
processing; and, ‘Salun-at’ classes entail
CoVID-19 updates, perennial ailments
and diseases of  farmers, first aid,
occupational safety, mental health during
crisis, health education, and herbal plants
as medicine. Some other topics may also
be discussed based on the interests of the
enrolees.

Radio classes started last February 10,
and have already reached its sixth airing
last February 26. These were also live
streamed via the ED’s official Facebook
Page (@MMSUExtensionOfficial),
shared by the MMSU official page
(@MMSUofficial).

In this learning venture, students are
expected to complete the pre-test, post-

test and other examinations set in the
program and to listen or watch the
classes to receive certificate of
completion. An Achiever’s Examination
will also be administered to boost
healthy competition among the
performing enrolees.

Enrolment is still open for those
who are interested to participate in the
program. Applicants may download the
enrolment form at the ED’s Facebook
Page. Also, SOA staff  may be reached
through 09619721528. Certificate of
participation will be given to those who
will not be able to complete all the
requirements or tasks.

The SOA is in collaboration with
the Ilocos Agriculture, Aquatic, and
Natural Resources Research and
Development Consortium
(ILAARRDEC), the Provincial
Government of Ilocos Norte through
the Provincial Agriculture Office, and
participating Local Government Units
(LGUs).

Being the most effective medium
of communication that reaches even the
farthest of communities, radio is
maximized by the program to
contribute to the transformation of
Ilokano communities, particularly in
managing their households, livelihood
and health. 

A
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Employees unite in Big 5S Day

MMSU, LBP conduct financial literacy training
total of  256 farmers and
fishers from various
municipalities in Ilocos

Norte actively participated in the
Financial Literacy Program:
Pagsasanay para sa mga Magsasaka
at Mangingisda conducted by the
Mariano Marcos State University
(MMSU) and the Land Bank of the
Philippines last February 16-23.

Of  this number, 94 farmers and
fishers from Burgos were trained on
February 16 and 17; 35 from
Dumalneg on February 18; 48 from
Adams on February 19; and 79 from
Carasi on February 23.

The participants were equipped
with the skills on financial literacy
through lectures and writeshops. Two

batches of trainees were
accommodated each day.

Speakers include Prof. Errol John
Valdez, Prof. Divina Cayabyab, and
Prof. Suerte Dy of the College of
Business, Economics, and
Accountancy (CBEA).

Also, some faculty of  the College
of  Agriculture, Food, and Sustainable
Development (CAFSD) also tackled
risk management during the training.
Speakers were Prof. Raymund Rahon,
Prof. Eugine Ramos, Prof. Reynold
Guiang, and Dr. Sosima Demandante.

This training, through LBP’s Land
Bank Countryside Development
Foundation, aimed to reach small local
farming and fishing folks to help them
improve their socio-economic
conditions by providing access to
relevant financial services and
opportunities. In 2020, a total of  759
farmers and fishers from the same
municipalities were also trained. –KS
Miguel 

A

aculty and non-teaching
personnel of the Mariano
Marcos State University

(MMSU) actively participated in the
Big 5S Day last February 26.

Sustaining the practice of
housekeeping in the university, the
employees systematically sorted their
files, set their offices in order, shone the
work areas by sweeping and mopping;
and standardized documents by labelling
and coding.

5S is a system for organizing
workspaces so that employees can
perform efficiently, effectively, and
safely. It is composed of  five Japanese
words: Seiri (Sort), Seiton (Systematize),
Seiso (Sweep), Seiketsu (Standardize), and
Shitsuke (Sustain).

MMSU has been applying this
principle since then, as part of its
commitment for a more vibrant and
nurturing environment where quality and
excellence thrive. 

F
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CHED, DOH issue guidelines
on HEIs’ limited F2F classes

he Commission on Higher
Education (CHED) and the
Department of Health

(DOH) have issued guidelines for
the gradual resumption of limited
face-to-face classes at the higher
education institutions (HEIs)
during the COVID-19 pandemic.

Approved by CHED Chairperson
J. Prospero De Vera III and DOH
Secretary Francisco Duque III, the Joint
Memorandum Circular (JMC) No.
2021-001 outlines the process for HEIs
that intend to hold limited face-to-face
classes amid the ongoing health crisis in
the country.

In the circular, CHED and DOH
stated that although flexible learning is
“deemed the most appropriate and
safest pedagogical approach during the
pandemic, there might be some
instances that face-to-face delivery of
certain courses is necessary.”

“In preparation for such an
eventuality, there is a need for
universities and colleges to put in place
mitigating measures in their campuses to
prevent their students, faculty and staff
from infection or becoming spreaders
of  the disease,” it read.

It added that “a cautious and
gradual approach to reopening
campuses of HEIs shall be taken until
safe and effective COVID-19 vaccines
are distributed or made available to
Filipino tertiary students.”

The following health-related degree
programs regarded as vital in providing
additional manpower support in the
health system” shall be prioritized:
medicine, nursing medical technology/
medical laboratory science, physical
therapy, midwifery, and public health.

However, it noted that the priority
programs that are allowed for face-to-

face delivery are “delimited to
specialized laboratory courses or
hospital-based clinical clerkship/
internship/practicum, including clinical
rotations for post-graduate medical
interns.”

The list of degree programs and
courses covered by the guidelines may
also be “expanded” upon the approval
of  the Inter-Agency Task Force for
Emerging and Infectious Diseases
(IATF-EID), and supplemental
guidelines may be issued for this
purpose,” it added.

For HEIs located in areas under the
Modified General Community
Quarantine (MGCQ), CHED may give
them the authority to conduct limited
face-to-face classes during the pandemic
subject to compliance with the JMC,
IATF policies, other COVID-19-related
protocols, and as long as they submitted
their applications to the concerned
CHED regional offices, and they are
offering any of the priority health-
related degree programs.

The memorandum also stressed
that limited face-to-face classes are not

mandatory. It is within the discretion of
HEI to decide when they intend to
conduct limited face-to-face classes, but
shall continue to implement flexible
learning under CMO No. 04, series of
2020.

It also noted that when students
prefer flexible learning during the
pandemic, HEIs shall permit them to
take face-to-face class, clinical clerkships
whenever possible without prejudice to
readmission and maximum residency.

Students allowed to take limited
face-to-face classes and activities are
those enrolled in the mentioned degree
programs and those aged 20 years old
and above. Those who prefer to should
be registered by the HEI or health
facilities with PhilHealth or equivalent
medical insurance that covers medical
expenses related to COVID-19.

Moreover, the general guidelines
also outlined the minimum public health
standards, minimum physical distancing
in HEIs set at 1.5 meters, prohibition
of face-to-face extracurricular activities,
application and evaluation procedures,
among others.

Issued specific guidelines were the
protocols of partners or base hospital
and additional CHED guidelines on
clerkship, internship, or practicum; self-
assessment checklist or readiness of
HEIs to reopen campus for limited
face-to-face classes; establishment of a
management committee; occupancy
capacity and additional health and safety
measures, among others. (PR)

T
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Take advantage of online
learning, civil servants told

he Civil Service
Commission (CSC) urged
government officials and

employees to take advantage of
online learning during the COVID-
19 pandemic to improve their work
competencies.

The CSC said that the pandemic
has driven many organizations to offer
webinars and online training courses,
making learning relatively more
accessible, convenient, and affordable.

It added that it is important for
civil servants to regularly enrich their
knowledge or upgrade their
competencies in order to meet
expected performance levels and to
continue delivering effective public
service. Agencies are also responsible
for establishing a learning and
development (L&D) program that
would address competency gaps in the
workforce.

As a training institution for the
public sector, the CSC has seen the
need to fast-track the introduction of
its e-learning program due to the
consequences of  the COVID-19

pandemic. In fact, it has been offering
online courses since June 2020. Its Civil
Service Institute (CSI) and Regional
Offices are now using videoconferencing
apps and social media to give webinars
on civil service policies for government
agencies, some of which are even free of
charge.

Civil servants can also take relevant
courses outside what the CSC offers. As
of 18 October 2020, there are currently
37 private learning and development
institutions (ALDI) accredited by the CSI
to complement the CSC’s L&D
interventions for the bureaucracy.

To give civil servants a wider range
of options, the CSC also recognizes
government L&D institutions, non-
accredited private institutions offering
highly technical/specialized training,
internationally-acclaimed local institutions,
those recognized by the Commission on
Higher Education as a Center of
Excellence or Center of Development,
foreign institutions that offer L&D for
scholarship purposes or for personal
advancement, and others that partner
with the CSC in building capabilities of
civil servants.

The CSI regularly updates its list of
ALDIs, which may be accessed from its
website at csi.csc.gov.ph.

Credit

Training hours earned from
participating in online courses may be
credited or considered to satisfy the
training requirement in the Qualification
Standards, as long as the training
acquired is relevant to the position to be
filled as certified by the agency’s Human
Resource Management Officer.

Under CSC Resolution No.
2100190 promulgated on 17 February
2021 or the General Guidelines on
Digital/Online Learning in the Public
Sector, agency heads may implement,
adopt, or avail of any or a combination
of four digital/online learning
modalities: webinars and other
synchronous learning approaches;
eLearning; microlearning modules; and
blending learning.

The policy allows face-to-face
classroom training, provided that the
quarantine classification in the area
allows mass gathering, or the quarantine
has been totally lifted, and that health
and safety protocols are observed.

In crediting training hours for
webinars and other synchronous
learning approaches, the learner must
obtain a Certificate of Attendance or
Completion from any of the prescribed
learning providers.

For asynchronous eLearning and
microlearning modules, training hours
shall be measured based on the actual
duration of the module and evidenced
by the tracking system of the learning
platform implemented by any of  the
prescribed learning providers.

For blended learning, training hours
shall be measured based on the duration
of course including total learning hours
for synchronous, asynchronous learning,
and preparation of course
requirements/outputs. Outputs may also
earn training hours, the duration of
which is dependent on the type of
output.

CSC Resolution No. 2100190 will
take effect on March 10, but will be
applied retroactively to online learning
attended since March 16, 2020,
provided that guidelines are met. (PR)

CSC Corner
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